NGB-EO   (690-900) 





25 March 2004

MEMORANDUM FOR THE ADJUTANT GENERAL OF ALL STATES, PUERTO RICO, THE VIRGIN ISLANDS, GUAM AND THE DISTRICT OF COLUMBIA

SUBJECT:  FAPAC 19th Annual National Leadership Training Conference 17-21 May

2004

1. The Federal Asian/Pacific American Council (FAPAC) National Leadership Training Conference will be held at the Hyatt Regency, 5 Embarcadero Center, San Francisco, CA, 17-21 May 2004.  The detailed information and registration forms are available on the FAPAC website at http://www.fapac.org. 
2.  FAPAC is an interagency organization of Asian Pacific American employees, representing more than 100 federal agencies and the District of Columbia government.  It is devoted to promoting equal opportunity and cultural diversity for Asian Pacific Americans within those governments. FAPAC is the principal organization responsible for planning and organizing program activities to highlight the contributions and achievements of APA's in the public sector. FAPAC is supported by Asian Pacific American Congressional Caucus and the Office of Personnel Management.

3.  The Department of Defense and National Guard Bureau, recognizes the training and outreach values of the conference.  Supervisors are encouraged to allow personnel involved in policies and programs affecting the employment and advancement of minorities in the Federal workforce.  The selection of specific attendees is left to your discretion, please consider request from personnel who may not have a programmatic responsibility, but may benefit from this opportunity.

4.  As part of the conference FAPAC will present its 2004 Meritorious Service Awards (Military) to Defense agencies.  NGB-EO is soliciting Army and Air National Guard nominations for this award.  The award criteria and nomination form are attached.  Special consideration should be given to candidates who are or have been active in counter-terrorism.  Nomination packages must be forwarded to NGB-EO no later than  20 April 2004.  Addressees who submit nominations should be prepared to pay the cost for the nominee (if selected winner) to attend the awards presentation.  

5.   The National Guard Bureau point of contact is the undersigned,  (703) 607-0782, DSN 327-xxxx.

Enclosures 




PHYLLIS BRANTLEY

                                                                      Special Emphasis Programs Manager
  Enclosure-1

FAPAC 2004 Military Award Nomination Format

Name of the Nominee:
______________________________________

Position Title:


______________________________________

Grade Level:


______________________________________

Department/Agency:

______________________________________

Mailing Address:

______________________________________

Work Phone Number:

______________________________________

Please provide a detailed narrative description of contribution and significant accomplishments based on enclosed criteria.

Name of individual preparing this nomination:
________________________

Position Title and Grade: 



________________________

Department or Agency: 



________________________

Work phone number:




________________________

Work Fax Number:




________________________

Mailing Address:




________________________








________________________








________________________










Enclosure-2

Federal Asian Pacific American Council (FAPAC)

Meritorious Service Awards

                                                                                     (Military)

Purpose:

To recognize outstanding military service members who have made significant contributions to the advancement of Asian Pacific Americans (APAs) and the promotion of Diversity/Equal Employment Opportunity in the Federal work force and the APA community. 

Award Criteria:

Fostering an innovative and harmonic environment between the military and APA civilian community. 

Assisting the work force in overcoming discrimination and eliminating barriers that hinder equal opportunity for APAs and other minorities in the Armed Forces.

Promoting the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs within Armed Forces.

Allowing military members to participate in program activities that will benefit the career development of APAs. 

Creating job or training opportunities that will support and contribute to the advancement of APAs in the Armed Forces.

Managing and promoting a diversified work force within the Military Services.

Serving APAs in the community and in the Armed Forces by reaching out and continuing education that set an example for others to follow.

Encouraging leaders to promote Diversity/EEO program activities that advocate equal opportunity for APAs and members of the civilian and military population.

