Office of Equal Opportunity

MEMORANDUM FOR THE ADJUTANT GENERAL OF ALL STATES, PUERTO RICO, THE VIRGIN ISLANDS, GUAM AND THE DISTRICT OF COLUMBIA

SUBJECT: The 95th  Annual National Association for the Advancement of Colored People (NAACP) Training Conference and Convention, will be held in Philadelphia, Pennsylvania, 
 10-15 July 2003

1. The 95th Annual National Association for the Advancement of Colored People (NAACP) 

Training Conference and Convention, will be held in Philadelphia, Pennsylvania, 
 10-15 July 2003.  Please go to the website for convention information.  www.NAACP.org.   

2.   In addition, the NAACP will honor individuals (military and civilian) at its Annual Armed Services and Veterans Affairs Awards Banquet, Wednesday July 16, 2003.  The NAACP will present its Roy Wilkins Renown Service Award to outstanding personnel from the military services (including the Coast Guard) for outstanding equal opportunity or civil rights accomplishments.

3.   The award criteria are listed at paragraph 4.  Addressees are asked to submit nomination packets for the 1999 award, consisting of the following:  

a. Biography,  b. Award write up, not to exceed two single-spaced typewritten pages for each nominee, c.  Official military 8x10 head and shoulder photo, d.  Three (3) paragraph synopsis of the nomination write up to be uses in the program booklet.  All nominations must be endorsed by a general officer, to the Directorate for Equal Opportunity by June 18, 2003.

4.   The NAACP, Roy Wilkins Renown Service Award is to be awarded to an outstanding individual who has distinguished himself/herself with significant contributions to their Service and this Nation by:


a.  Promotes the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations and public service programs.


b.  Supports and contributes to the civil rights movement.


c.  Endorses the full integration and promotion of minorities and women within the armed forces.


d.  Promotes a positive understanding of the armed forces among and between minority and non-minority members of the military and civilian population.


e.  Fosters an innovative and creative environment between the military and civilian community of all races and ethnic backgrounds that benefits the employees and/or residents.


f.  Promotes programs and activities that advocate equal opportunity based on individual merit for all employees within the federal workplace.

g.  Displays exceptional qualities that distinguish the individual as an outstanding leader.


h.  Believes in and practices the tenants of the United States Constitution and the Democratic society that all persons are created equal and that freedom is a God-given right that must be protected vigilantly at all times.

5.   Addressees who submit nominations should be prepared to pay the cost for the nominee (if selected winner) to attend the awards presentation.

6.   The National Guard Bureau point of contact is the undersigned,  (703) 607-0782 or DSN 327-0782.

                                                                                   PHYLLIS BRANTLEY

                                                                                   Special Emphasis Programs Manager

                                                                                   Office of Equal Opportunity

Nominations for the National Association for the Advancement of Colored People (NAACP) Roy Wilkins Renown Service Award

a. A black-and-white or color photograph (head and shoulders) of the nominee.

b. A typewritten, single-spaced narrative (not to exceed two pages) describing the nominee’s accomplishments, which support the NAACP, award criteria.

c. A typewritten, single spaced biography (not to exceed one page) of the nominee  (optional).

d. A typewritten citation (single-spaced, not to exceed eighteen lines of narrative, 12-pitch font, with 1 inch left and right margins) summarizing the nominee’s accomplishments. 

2.  Nominations of military personnel or civilians employed by the military departments for the Roy Wilkins Renown Service Award must be forwarded through the respective Military Department military equal opportunity office.  Nominations of civilians (employed by a Defense Agency) for the Roy Wilkins Renown Service Award must be forwarded through the Equal Employment Opportunity Program Division, Washington Headquarters Services.  Nominations of military personnel (assigned to a Defense Agency) must be forwarded through the respective Military Department military equal opportunity office.

3.  The NAACP Roy Wilkins Renown Service Award is to be awarded to a military member or Department of Defense civilian employee who has:

a. Distinguished himself or herself by making a significant contribution to his/her country in the area of civil/human rights, race relations, equal opportunity, affirmative action, human resources, and/or public service.

b. Has enthusiastically supported the civil rights movement.

c. Has supported the full integration and promotion of minorities and women within the Armed Services.

d. Has fostered support and understanding of the Armed Services among and between minority and non-minority members of the military and civilian population of the nation.

e. Has fostered innovative and creative involvement within a community (civilian or military) that resulted in positive action on behalf of the residents.

f. Has fostered better understanding between the races both in the Armed Forces and the private sector.

g. Has been committed, involved and dedicated to the civil rights movement in the Federal sector.

h. By his/her actions, have made personal sacrifices resulting in significant contributions to civil/human rights.

i. Has displayed the outstanding qualities that distinguish him/her as a leader and not a follower.

j. Believes in and practices the tenets of a democratic society, including the U.S. Constitution, the belief that all people are created equal, and that freedom is a God-given right that must be protected at all times.

Nominations for the National Association for the Advancement of Colored People (NAACP) Roy Wilkins Renown Service Award

1.  The NAACP Roy Wilkins Renown Service Award nominations are due to the Office of the Deputy Under Secretary of Defense (Equal Opportunity) not later than Friday, April 23, 2004, and should include the following:

e. A black-and-white or color photograph (head and shoulders) of the nominee.

f. A typewritten, single-spaced narrative (not to exceed two pages) describing the nominee’s accomplishments, which support the NAACP, award criteria.

g. A typewritten, single spaced biography (not to exceed one page) of the nominee  (optional).

h. A typewritten citation (single-spaced, not to exceed eighteen lines of narrative, 12-pitch font, with 1 inch left and right margins) summarizing the nominee’s accomplishments. 

2.  Nominations of military personnel or civilians employed by the military departments for the Roy Wilkins Renown Service Award must be forwarded through the respective Military Department military equal opportunity office.  Nominations of civilians (employed by a Defense Agency) for the Roy Wilkins Renown Service Award must be forwarded through the Equal Employment Opportunity Program Division, Washington Headquarters Services.  Nominations of military personnel (assigned to a Defense Agency) must be forwarded through the respective Military Department military equal opportunity office.

3.  The NAACP Roy Wilkins Renown Service Award is to be awarded to a military member or Department of Defense civilian employee who has:

k. Distinguished himself or herself by making a significant contribution to his/her country in the area of civil/human rights, race relations, equal opportunity, affirmative action, human resources, and/or public service.

l. Has enthusiastically supported the civil rights movement.

m. Has supported the full integration and promotion of minorities and women within the Armed Services.

n. Has fostered support and understanding of the Armed Services among and between minority and non-minority members of the military and civilian population of the nation.

o. Has fostered innovative and creative involvement within a community (civilian or military) that resulted in positive action on behalf of the residents.

p. Has fostered better understanding between the races both in the Armed Forces and the private sector.

q. Has been committed, involved and dedicated to the civil rights movement in the Federal sector.

r. By his/her actions, have made personal sacrifices resulting in significant contributions to civil/human rights.

s. Has displayed the outstanding qualities that distinguish him/her as a leader and not a follower.

t. Believes in and practices the tenets of a democratic society, including the U.S. Constitution, the belief that all people are created equal, and that freedom is a God-given right that must be protected at all times.

