MILITARY EQUAL OPPORTUNITY ASSESSMENT

ARMY NATIONAL GUARD FY 02

PREFACE

A new century of Equal Opportunity in the Army National Guard:

This Military Equal Opportunity Assessment for 2002 contains an analysis for eight primary categories of concern: Composition; Recruiting and/or Accessions; Promotions; Professional Military Education (PME); Separations; Discrimination; Utilization of Skills (UoS); and Assignments.  This report holds special significance as it relates the status and condition of the National Guard as we move into the 21st Century.  Our steadfast goal of affording equal opportunity grows stronger as we embrace an ever changing and more diverse citizenry to populate or ranks.  Army National Guard leadership is unwavering in promoting equal opportunity through philosophy, education, enforcement, and deed, building a culture where all qualified soldiers are afforded equal opportunity.  The National Guard remains vigilant in its quest for equality as we focus on our goal of mirroring our communities and promoting equality.

This statistical analysis is performed to determine disparities in the Army National Guard, in it’s representation of specific tracked minority groups and woman.  The analysis and numbers depict the five tracked groups (American Indian/Alaskan Native (AI/AN), Asian American/Pacific Islander (AA/PI), Black, Hispanic, White, and Other/Unknown) and how each fares in the areas of Recruiting and/or Accessions; Promotions; PME; Separations; UoS; and Assignments.

Racial data is extracted from a database from which “self-identification” is the primary source for classification of race and/or ethnicity.  Current law regarding Direct Combat Probability Coding continues to exclude females from 51% of the opportunities available in the Army National Guard.

For fiscal year (FY) 02, the total personnel of the Army Guard is 351,078.  The distribution of male guard members is 307,642 (87.3%); females 43,436 (12.4%).  The distribution of guard members for Officers is as follows: 84% White; 0.5% American Indian/Alaskan; 2.3% Asian American/Pacific Islander; 7.8% Black; 4.6% Hispanic; and 0.7% Other/Unknown.  Warrant distribution for FY 02: 91% White; 0.5% American Indian/Alaskan; 1.3% Asian American/Pacific Islander; 3.7% Black; 3.0% Hispanic; and 0.6% Other/Unknown.  Enlisted distribution for FY 02: 72.1% White; 0.9% American Indian/Alaskan; 2.2% Asian American/Pacific Islander; 16.1% Black; 7.7% Hispanic; and 1.1% Other/Unkown.

CATEGORY I:
RECRUITING and/or ACCESSIONS

Recruiting and retention in large part, is the beginning of the process for establishing a diverse, multicultural National Guard.  If there is a lack of focus and lack of clear command guidance to the recruitment staffs that the units must reflect the demographics of the communities that it serves, then diversity efforts are disadvantaged.  The diversity of the recruitment staff that serves the unit also has a great impact on the success of any efforts to attract viable recruits from all areas of the community.  State profiles of the Army National Guard recruiting force are used to aid and influence states in diversity in their respective force.  

a. Commissioning of officers for the National Guard falls under several categories.  The first category analyzed is commissioning through ROTC.  

Reserve Officer Training Corps

(1) A total of 206 officers (180 men and 26 women) entered the Army National Guard through the traditional ROTC method, approximately 7.3% of the commissioned officers entering the ARNG in FY 2002.

ROTC




Tracked Group

   *Male%      *Female%  *Total (as a % of total)

American Indian/Alaskan 
    .6
    .0
    .5

Asian/Pacific Islander  
  4.4
  15.4
  5.8

Black
  6.1
  11.5
  6.8

Hispanic
  7.8
  3.8
  7.3

White
80.6
69.2
79.1

Other
    .6
    .0
   .5



Total



   87.4%   12.6%  100%







   (180)      (26)      206

ROTC for the ARNG as a commissioning source is down significantly from last year   (FY01 – 236 officers, FY 02 – 206 officers: a 12.7% decrease).  The Asian/Pacific Islander, Black, Hispanic and Other ethnic groups increased while American Indian/Alaskan and White groups decreased.  Notable 6.1% decrease for White males  and 6.8% for White females.  American Indian/Alaskan males increase 0.1% with 4.0% decrease for females.  Asian/Pacific Islander males increase 0.1% with notable 7.4% increase for females.  Hispanic males increase 5.0% while females decrease by 4.2%.  Black males increase 0.9% with notable 7.5% increase for females.  Other males increase 0.1% and females remain 0% status.

  The chart below compares the last four years of ROTC officers entering the ARNG.
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Commissioning through the Service Academy/OTS or OCS/Professions/Other Programs:


(2)  The numbers of commissioned officers accessed through the Service Academy decreased from 52 in FY01 to 46 in FY02.  Moreover, the total loss in officer strength from the service academy for the ARNG in FY02 is 0.5%. To include,  representing approximately 1.6% of the commissioned officers. The chart below depicts commissioning through the service academy in FY 2002. 

Service Academy




Tracked Group

   *Male%      *Female%  *Total (as a % of total)

American Indian/Alaskan 
    .0
    .0
    .0

Asian/Pacific Islander  
  2.4
    .0
  2.2

Black
  2.4
25.0
  4.3

Hispanic
  2.4
    .0
  2.2

White
92.9
75.0
91.3

Other
    .0
    .0
    .0 



Total



   91.3%     8.7%  100%







   (42)          (4)       46

The chart below compares the last four years of service academy officers entering the ARNG.[image: image3.wmf]0

50

100

150

200

250

300

350

400

450

500

550

600

2002

2001

2000

1999

AI/AN

AA/PI

BL

HI

WH

OT/UK

 [image: image4.wmf]0

5

10

15

20

25

30

35

40

45

50

2002

2001

2000

1999

AI/AN

AA/PI

BL

HI

WH

OT/UK



(3)  The OCS/OTS programs reflect a different accession success.  All tracked minority groups increase overall raw numbers.  Asian/Pacific Islander male increased 1.0% while females show 0% no change; Black males decreased 1.8% and females notably increase 20.0%; Hispanic males increase 1.0% and females remain 0% no change.     American Indian/Alaskan increase 1.8% while Other ethnic groups show 0% no change.  White males decreased 2.3% and females 20.0%.   Continued emphasis needs to be directed toward minority females and diversity in this category.  OCS/OTS officers make up 2.0% of the total commissioned officer gains for the ARNG in FY 2002. 

OCS/OTS




Tracked Group

   *Male%      *Female%  *Total (as a % of total)

American Indian/Alaskan 
  2.0
    .0  
   1.8

Asian/Pacific Islander  
  3.9
    .0
  3.6

Black
  3.9
20.0
  5.4

Hispanic
  3.9
    .0
  3.6

White
86.3
80.0
85.7

Other
   .0  
    .0
    .0



Total



   91.1%    8.9%    100%







    (51)          (5)       56

This year (FY 02) the OCS/OTS source of commissioning shows an increase of 26.8% over FY 2001 in raw numbers.  There is a slight increase in the male minority groups and notable 20.0% increase in Black females.     

The chart below compares the last four years of OCS/OTS officers entering the ARNG.[image: image5.wmf]0
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(4)  Recruitment through the Professions (Dental, Physicians, Nurses, Judge Advocate Generals and Clergy) are limited by the nature of the positions.  Minority  recruiting from FY01 to FY02 shows a significant 20.8% increase for Black females with a slight increase for Asian American/Pacific Islander females 3.4%; Black males decrease 1.7% while Asian American/Pacific Islander males increase 1.1%.  American Indian/Alaskans males increase 1.4% while females fall to 0% representation; Hispanics males decrease 1.2% with a notable 6.2% decrease in females; Others males increase 0.3% while females significantly decrease 10.5%.  White males increase 0.3% while females decrease 2.3%.  It should be noted that recruitment through the professions is down 11.2% from last year.  This group of officers accounts for 3.4% of the commissioned officers entering the ARNG in FY 2002.

Commissioned Officers – Professions 




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
   1.4
     0
 1.9

Asian/Pacific Islander  
  5.6
  8.7
 6.3

Black
  2.8
26.1
 8.4

Hispanic
  5.6
  4.3
 5.3

White
83.3
60.9
77.9

Other
  1.4
     0
  1.1



Total



  75.8%     24.2%  100%







   (72)         (23)      95

The chart below compares the last four years of commissioned officers of the professions entering the ARNG.
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Commissioned Officers – Other Programs/Unknown


(5)  By far, the largest commissioning source for the ARNG, this group of officers reflect a 15.1% increase over FY 02 in raw numbers.  Additionally, this group constitutes 85.6% of the officers entering the ARNG in FY 2002.  This source has shown decreases in minority females: Asian/Pacific Islanders 0.7%; Hispanics 1.2% and Others 1.2%.  Decreases also are shown for minority males: American Indian/Alaskan 0.3%; Hispanics 1.7%; Others 0.9%.   Increases in the following: Asian American/Pacific Islander males 0.1%; Black males 1.8 and females 6.7%; American Indian/Alaskan females 0.3%; White males 1.0% and a decrease for White females 4.0%.  

Other Programs/Unknown




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
    .3
  1.5
    .5

Asian/Pacific Islander  
  2.9
  2.8
  2.9

Black
  9.0
19.4
10.4

Hispanic
  3.4
  4.6
  3.5

White
83.7
70.2
81.8

Other
    .8
  1.5
    .9



Total


             86.5%    13.5%   100%







   (2077)     (325)   2402

The chart below compares the last four years of commissioned officers other/unknown entering the ARNG.
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Commissioned Officers – Total


The role-up of Commissioned Officers (CO) for FY 2002 shows a decrease in minority female groups: Asian/Pacific Islanders 1.3%; Blacks 1.6%; and Others .1%.  Increases are shown in Hispanic females .6%; White males increase 2.0% and females 1.1 while Black males decrease 1.8% and Hispanic males decrease .6%.  American Indian/ Alaskan males increase .2% and females 1.2% and Other males increase .3%. 

Commissioned Officers - Total




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
     .4
  1.3
    .5

Asian/Pacific Islander  
   3.1
  3.9
  3.2

Black
   8.3
19.3
  9.8

Hispanic
   3.8
  4.4
  3.9

White
 83.6
69.7
81.7

Other
     .7
  1.3
    .8



Total



   86.4%   13.6%   100%







  (2422)     (383)    2805
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Warrant Officer Corps Program:

      (6) A total of 362 warrant officers (WOs) (327 men and 35 women) entered the ARNG through recruiting and/or accessions method.  WOs represent approximately 11.4% of officers entering into the ARNG in FY 02.   The chart below depicts WO gains through Recruiting and/or Accessions in FY 2002. 




Tracked Group

   *Male%      *Female%  *Total (as a % of total)

American Indian/Alaskan 
    .6
    .0
    .6

Asian/Pacific Islander  
  1.2
  2.9
  1.4

Black
  3.4
17.1
  4.7

Hispanic
  1.5
  5.7
  1.9

White
92.4
71.4
90.3

Other
    .9
  2.9
  1.1 



Total



   90.3%    11.5%  100%







     (327)       (35)     362

 The chart below compares the last two years of warrant officers entering the ARNG.
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The numbers of warrant officers accessed through recruiting and/or accessions has decreased from 406 in FY01 to 362 in FY02.  The total loss in warrant officer strength for the ARNG in FY 02 is 10.8%.  The American Indian/Alaskan males increased by .1%

and females remained zero representation.  Asian American/Pacific Islander males increased by .4% while females decreased by .8%.  Black males hold steady while females increased by 1.4%.  Hispanic males decreased 1.4% and females decreased by 1.7%.  White males increase by .8% and females increased by 4.7%.  Other males increased by .1% and females decreased by .8%. 

            b.  Enlisted personnel fall into two distinct groups under recruiting and/or accessions.  The first group is non-prior service.

Enlisted Non-Prior Service


A total of 30,746 non-prior service gains were realized in FY 2002.  This is a 2% increase over FY 2001 and an 8% increase over FY 2000.  The non-prior service market accounted for 55% of the total enlisted personnel under recruiting and/or accessions.




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
    .8
  1.0
    .9

Asian/Pacific Islander  
  2.7
  2.5
  2.6

Black
11.6
20.6
13.5

Hispanic
  6.7
  8.0
  7.0

White
77.7
67.4
75.5

Other
    .5
    .6
    .5



Total



   78.9%    21.1%  100%







 (24265)    (6481)  30746
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The chart below compares the last four years of non-prior enlisted entering the ARNG.

Enlisted Prior Service

A total of 24,750 prior service gains were realized in FY 2002.  This is an 8% increase from FY 2001 and a 9% increase over FY 2000.  The prior service market accounted for 45% of the total enlisted personnel under recruiting and/or accessions.




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
  1.1
  1.7
  1.2

Asian/Pacific Islander  
  2.2
  2.2
  2.2

Black
15.4
33.7
17.2

Hispanic
  7.2
  6.0
  7.1

White
72.2
53.9
70.3

Other
  2.0
  2.4
  2.0



Total



     90%      10%   100%







 (22230)   (2520)  24750

This chart below compares the last four years of prior service enlisted entering the ARNG.
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Total Enlisted Gains

A total of 55,496 gains were realized in FY 2002.  This is a 4.7% increase from FY 2001 and an 8.5% increase over FY 2000.  Females decreased by 3.1% and males  increase by 6.3% in FY 2002.




Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
   1.0
  1.2
  1.0

Asian/Pacific Islander  
  2.4
  2.7
  2.4

Black
13.4
24.2
15.2

Hispanic
  6.9
  7.5
  7.0

White
  75.1
63.6
73.2

Other
  1.2
  1.0
  1.2



Total



   83.8%    16.2%  100%







 (46495)   (9001)  55496
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This chart compares the last four years of total enlisted gains for the ARNG.[image: image20.wmf]0
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CATEGORY III:
PROMOTIONS

OFFICER:
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The following table graphically depicts the rates of promotion for the rank CPT, MAJ, LTC, and COL for the tracked groups (males and females are combined for this graphic):
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WARRANT OFFICER:
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The following table graphically depicts the rates of promotion for the rank CW3 and CW4 for the tracked groups (males and females are combined for this graphic):
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ENLISTED:

The data reviewed is for the top four ranks, E-6 through E-9.  
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CATEGORY IV: PROFESSIONAL MILITARY EDUCATION

For those officers in the grades LTC and COL who have completed their respective levels of Professional Military Education (PME) there is a significant statistical difference.  That is, when looking at the numbers of officers in a specific racial category, some tracked groups have less of a percentage of officers taking advantage of the PME available for career enhancement or advancement.  For example when looking at tracked groups, Whites 10.5% completed PME, Hispanics 6.2% completed PME, Blacks 9.0% completed PME, Asian American/Pacific Islander 4.3% completed PME and American Indian/Alaskan 23.1% completed PME.  The White 10.5% = 267 personnel, whereas the American Indian/Alaskan 23.1% = 3 personnel, the Asian American/Pacific Islander 4.3 = 2 personnel, and the Black 9.0% = 14 personnel.

The significant review of the data is between males and females and between the minority groups among the females.

A review of the data at the 0-5/0-6 level (senior service) shows of the minority female groups, Asian American/Pacific Islander .0% and Black 4.5% females show only one officer who has completed PME, whereas the Whites 4.6% = 12 personnel.  The American Indian/Alaskan, Hispanic and Other 0% = 0 personnel who have not completed PME. 

This chart shows 05/06 level PME.

Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
 25.0
   .0
 23.1

Asian/Pacific Islander  
   4.5
   .0
   4.3

Black
   9.8
 4.5
   9.0

Hispanic
   6.8
   .0
   6.2

White
 11.1
 4.6
 10.5

Other
     .0
   .0
     .0



Total



   95.5%    4.5%    100%







   (279)       (13)      292

At the mid-management level (0-4/0-5), those who have completed PME in both female and male groups (and among the tracked categories) show comparable percentage scores.  That is, when looking at the numbers of officers in a specific racial category, four tracked groups have more than 70.0% of officers taking advantage of the PME available for career enhancement or advancement.  The AA/PI is the only group that falls slightly below 50% who have completed PME.   For example; when looking at tracked groups, Whites 75.3% completed PME, Hispanics 71.3% completed PME, Blacks 78.6% completed PME, Asian American/Pacific Islander 48% completed PME, and American Indian/Alaskan 72% completed PME.  The White 75.3% = 4249 personnel, whereas the American Indian/Alaskan 72% = 17 personnel, and the Black 78.6% = 367 personnel.

This chart shows 04/05 level PME.

Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
  73.9
  50.0
  72.0

Asian/Pacific Islander  
  48.9
  40.0
  48.0

Black
  81.3
  65.9
  78.6

Hispanic
  71.6
  68.0
  71.3

White
  75.9
  69.9
  75.3

Other
  68.7
100.0
  70.6



Total



   89.9%    10.1%  100%







   (4400)     (496)   4896

In other than the raw numbers, there does not appear to be disparate treatment as relates to opportunities to engage in PME.  There appears to be both opportunity and availability.

CATEGORY V: SEPARATIONS

Other Than Honorable Discharges (OTHD): Enlisted 

The total Enlisted discharges for ARNG in FY 2002 is 58,440 separations.  These discharges include Other than Honorable, Honorable, General or ‘Uncharacterized’ separations.   AI/AN separated 520 enlisted soldiers; AA/PI separated 1154; Black separated 10,700; Hispanic separated 4013; White separated 41,330 and Other separated 723 enlisted soldiers.

The chart below, however, only shows the under ‘Other Than Honorable’ discharge demographics by percentage.  There are 579 male and 60 female OTHD separations.  

Tracked Group

   Male%
      Female%  Total (as a % of total)

American Indian/Alaskan 
   2.9
   2.8
   2.9

Asian/Pacific Islander  
     .7
     .0
     .6

Black
   1.4
     .7
   1.3

Hispanic
     .9
     .8
     .8

White
   1.1
     .7
   1.1

Other
   1.3
     .0
   1.1



Total



   90.6%    9.4%  100%







   (579)       (60)     639

The chart graph below shows the under ‘Other Than Honorable’ demographics by numerical discharges.  Note by comparing above and below charts the White group represents 441 OTHDs = 1.1%; AM/AN 15 = 2.9%; AA/PI  7 = .6%; Black 134 = 1.3; Hispanic 34 = .8%; and Other 8 = 1.1% OTHDs.
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There were no separations for officers under the ‘Other Than Honorable’ discharge category.  However, the chart below shows a total of 430 officers (396 males and 34 females) separated for either Honorable, General or ‘Uncharacterized’ discharges in the ARNG for FY 2002.   

Tracked Group

   Male#
      Female#  Total (as a % of total)

American Indian/Alaskan 
      2
    1
      3

Asian/Pacific Islander  
      5
    0
      5

Black
    27
    4
    31

Hispanic
    11
    1
    12

White
  347
  28
  375

Other
      4
    0
      4



Total



   92.1%    7.9%  100%







   (396)      (34)     430

A total of 58,870 Enlisted and Officer separations were realized in FY 2002.  This is a 10% increase from FY 2001. Females significantly increased by 19.6% from 6886 in FY 01 to 8561 in FY 02.  Males increased by 8.3% from 46,118 in FY 01 to 50309 in FY 02.  

This chart compares the last two years of Enlisted and Officer total separations from the ARNG in FY 2002.
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It is still necessary to monitor the Separations to ensure that discrimination does not occur during the separation process.

CATEGORY VII: ASSIGNMENTS

It has been a long-standing consideration that achieving positions of Command and leadership goes hand-in-hand with promotions and career success.  This would suggest that fair and across the board opportunity for Command experience for all groups (and woman) is necessary for leading change, leading people, and building strong communication channels.   

Reviewing the numbers as an aggregate, for grades 0-3/0-6, the tracked groups are on par with one another as far as having Command experience and achieving promotions.  Females continue to lag behind their male counterparts, at the same grade, for Command/leadership assignments.  For comparison, at the 0-6 level, the difference between males and females having current or previous command is as follows:

The chart below shows the officers of this grade in the selected reserve (no AGR, MILTECH, or IMA) with command experience by the tracked groups.

Current or Previous Command (0-6)

Tracked Group



Male%
          Female%       Total (as a % of Total)

American Indian/Alaskan 
2=100%
1=100%
100%

Asian/Pacific Islander
11=68.7%
0=0%
  61.1%

Black
25=78.1%
3=50%
 73.7%

Hispanic
14=82.4%
1=50%
 78.9%

White
430=65.7%
24=47.1%
 64.4%

Other
1=100%
0%
33.3%

Total



          94.3%              5.7%         100%





           (483)               (29)           (512)

The chart below shows the total officer personnel of this grade in the selected reserve (no AGR, MILTECH or IMA) by the tracked groups. 

Current or Previous Command (0-6)

Tracked Group



    Male# 
Female#        Total#

American Indian/Alaskan 
2
1
3

Asian/Pacific Islander
16
2
18

Black
32
6
38

Hispanic
17
2
19

White
654
51
705

Other
1
2
3

Total



          91.9%              8.1%         100%





           (722)               (64)            (786)

CATEGORY IX: Discrimination and/or Sexual Harassment Complaints

Presently, the data base program that captures military complaint cases does not  capture reportable information.  Therefore, the information presented is taken from the Incoming Military Complaints Log at National Guard Bureau’s (NGB) Complaints Department.  For FY 02, a total of 46 military complaints were submitted in which six are sexual harassment complaints.  Moreover, the cases documented at NGB are the complaint cases that could not be resolved at the State level.   

As evident below, many of the military complaints did not have one specific issue.  Each complaint addressed multiple issues.  Also noted, NGB did not receive any Religion based complaints; however, if any State Headquarters did receive Religious complaints, the Religious complaints were resolved at State level.  For National Origin, 4 complaints filed – 2 males and 2 females; Gender, 18 complaints – 1 male and 17 females; Sexual Harassment, 0 males and 6 females; 30 complainants addressed Race issues; 4 complainants addressed Color issues; 11 complainants addressed Reprisal issues.     

The chart below does not represent the complaints filed within the 54 States and Territories.  The complaints below are the unresolved complaints the States forwarded to NGB for final action.  Also, this chart does not represent the military complaint cases NGB is still investigating.  

Protected Categories

    Male# 
Female#        Total#

Race  
UNK
UNK
30

Color 
UNK
UNK
  4

National Origin
 2
2
 4

Religion
0
0
 0

Gender
1
17
18

Sexual Harassment
0
6
6

Reprisal
UNK
UNK
11

Total



                 3                 25               73

CATEGORY XI: Utilization of Skills

ENLISTED

0XX Infantry, Gun Crews, and Seamanship Specialists

A total of 72,901 enlisted soldiers in the OXX Utilization of Skills (UoS) career field in FY 02.   This is the first time UoS has been documented in the MEOA for ARNG EO.  

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
  1.2
  1.9
  1.2  

Asian/Pacific Islander  
  2.2
  1.3     
  2.2

Black
11.1 
13.9
11.1

Hispanic
  8.8  
  3.8
  8.8   

White
75.7
79.1
76.8 

Other
      0
    0
     0



Total



   99.8%    .21%    100%






             72,743    158      72,901
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The chart below shows FY 02 OXX in graph. 

The White male group dominates this UoS with 75.7% followed by the White female 79.1%.  Note that females only represent 158 of 72,901 and White female’s represent 125 of 158 making the White female group dominate.  The Black female follows with 13.9% representing only 22 Black females of 158.  Black males represent 11.1% with 8,066 of 55,846 White males and of 72,743 total males.  

This chart indicates that career field (OXX) is dominated by White males and that minority males are under-represented.  Also, combat exclusion maybe the result of low representation of females in this UoS; however, what needs to be examined is what positions are open to females in this particular UoS and due to cultural bias, females are not recruited. 

1XX Electronic Equipment Repairers

A total of 9,673 enlisted soldiers in the 1XX UoS career field for FY 02.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .7
  1.7
  .75  

Asian/Pacific Islander  
  1.5
  1.8    
  1.6

Black
16.6 
21.7 
17.0

Hispanic
  6.9  
  4.4
  6.7   

White
74.3
70.3
74.0 

Other
      0
    0
     0



Total



   91.2%     8.4%   100%






             8,858       815     9,673
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The chart below shows FY 02 1XX in graph. 

This graph shows White males 74.3% dominate this UoS with 6,585 of 8,858 total male representation with the Black male 16.6% representing 1,470 of 8,858.  In general, minority males are under-presented in this career field.  The White female group 70.3% dominate with 575 of 815 followed by the Black female representing 21.7% with 177.  Total women representation in this UoS is 8.4% (815) of 9,673.         

2XX Communication and Intelligence Specialists

A total of 16,202 enlisted soldiers in the 2XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .5
  1.4
    .6  

Asian/Pacific Islander  
  2.0
  2.7    
  2.0

Black
  9.8 
17.6 
10.2

Hispanic
  6.3  
  7.0
  6.4   

White
81.3
71.3
80.8 

Other
      0
    0
     0



Total



     95%       5%     100%






             15,390     812    16,202
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The chart below shows FY 02 2XX in graph. 

This graph shows that White males 81.3% dominate this UoS with 12,517 of 15,390 males.  The Black male represents 1,511 = 9.8% with Black females representing 143 of 812 = 17.6%.  White females dominate with 579 = 71.3% of 812.  Females in general only represent 5% within this UoS.  Male minority representation is also under-represented in Communication and Intelligence Specialist field.  

3XX  Health Care Specialists

A total of 12,941 enlisted soldiers in the 3XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .6
  1.0
    .7  

Asian/Pacific Islander  
  2.8
  2.6    
  2.8

Black
14.6 
23.0 
17.0

Hispanic
  9.6  
  7.5
  9.0   

White
72.4
65.9
70.6 

Other
      0
    0
     0



Total



     72%      28%     100%






              9,336    3,608   12,941
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The chart below shows FY 02 3XX in graph. 

This chart show White male and female dominate this career field.  White males represent 6,761 of 9,336 males (72.4%) and White females represent 2,379 of 3,608 females (65.9).  Black females represent 829 of 3,608 (23%) and Black males represent 1,360 of 9,336 (14.6%).  Females represent 28% of the health care specialist field; however, minority males and females are under-represented in Health Care Specialist field.  

4XX Other Technical and Allied Specialists

A total of 8,314 enlisted soldiers in the 4XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .4
    .9
    .5  

Asian/Pacific Islander  
  2.2
  2.6    
  2.2

Black
13.9 
16.3 
14.2

Hispanic
  6.9  
  7.5
  7.0   

White
76.7
73.2
72.2 

Other
      0
    0
     0



Total



     85.9%  14.1%  100%






              7,141    1,173    8,314
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The chart below shows FY 02 4XX in graph. 

This graph demonstrates that White males dominate 76.7% of the 4XX career field with 5,478 of 7,141 total male representation.  White females also dominate 73.2% with 859 of 1,173 females.  Black males represent 13.9% (989 of 7,141) and the Black females represent 16.3% (191 of 1,173).  Due to the dominance of the White female group and the well represented Black female group, resulted in 14.1% representation in the 4XX UoS.  However, minority males and females are under-represented in Other Technical and Allied Specialist field.     

5XX  Functional Support and Administration

A total of 43,619 enlisted soldiers in the 5XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .5
  1.2
    .7  

Asian/Pacific Islander  
  2.4
  2.7    
  2.5

Black
18.9 
32.4 
23.3

Hispanic
  8.7  
  8.3
  8.6   

White
69.4
55.4
64.9 

Other
      0
    0
     0



Total



   67.7%    32.3%  100%






            29,534    14,085   43,619
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The chart below shows FY 02 5XX in graph. 

This graph shows the White group dominates representation in 5XX UoS.  White males represent 20,491 of 29,534 (69.4%) of total male representation while White females represent 7,807 of14,085 (32.3%) of total female representation.  Black males represent 5,595 (18.9%) and Black females represent 32.4% (4,570) of 14,085 of total female force.  Minority males and females are under-re-presented in Functional Support and Administration. 

6XX Electrical/Mechanical Equipment Repairers: A total of 43,159 enlisted soldiers in the 6XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .7
  1.2
    .7  

Asian/Pacific Islander  
  1.8
  2.0    
  1.8

Black
13.6 
21.8 
14.1

Hispanic
  7.3  
  5.9
  7.2   

White
76.6
69.0
76.2 

Other
      0
    0
     0



Total



   94.6%     5.4%  100%






            40,821     2,338   43,159
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The chart below shows FY 02 6XX in graph. 

This chart shows White males dominate with 31,279 (76.6%) of 40,821 total male population while White females dominate with 1,615 (69%) of 2,338 total female population.  Black males represent 5,544 (13.6%) and Black females represent 510 (21.8%) of the 2,338 female population.  Total female population is 5.4% of 43,159.  Minority males and females are under-represented in the Electrical/Mechanical Equipment Repair field.

7XX Craftworkers: A total of 12,840 enlisted soldiers in the 7XX UoS career field.
Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .9
  2.1
  1.0  

Asian/Pacific Islander  
  1.5
  2.1    
  1.5

Black
16.6 
26.2 
17.3

Hispanic
  4.0  
  3.3
  4.0   

White
77.0
66.3
76.2 

Other
      0
    0
     0



Total



   92.6%     7.4%  100%






            11,887      953   12,840
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The chart below shows FY 02 7XX in graph. 

This charts shows the White dominant group representing 9,784 (76.2%) of the 12,840 total population force of this UoS.  Black males represent 1,970 (16.6%) of 11,887 and Black females represent 250 (26.2%) of the 953 female population force.  Total female representation is 7.4% of 12,840 population.  Minority males and females are under-represented in the Crafts Worker field.    
9XX Non-Occupational: A total of 58, 000 enlisted soldiers in the 9XX UoS career field.
Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .9
  1.5
  1.0  

Asian/Pacific Islander  
  2.5
  2.6    
  2.5

Black
13.8 
24.4 
15.8

Hispanic
  7.1  
  7.5
  7.2   

White
75.7
64.5
73.7

Other
      0
    0
     0



Total



   81.8%   18.2%   100%






            47,416   10,584   58,000
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The chart below shows FY 02 9XX in graph. 

This chart shows that the White group dominates in the Non-Occupational career field.  White males 35,899 (75.7%) of 47,416 total males and White females 6,824 (64.5%) of 10,584 total females in this field.  Black males 6,564 (13.8%) and Black females 2,583 (24.4%).  Hispanics males 3,352 (7.1%) and Hispanic females 794 (7.5%).  Total female representation is 18.2% of 58,000 population.  Minority males and females under-represented in the Non-Occupational field.

XXX Total Enlisted Occupations: A total of 314,627 enlisted soldiers in the XXX UoS career field.
Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .7
  1.2
   .9  

Asian/Pacific Islander  
  2.1
  2.5    
  2.2

Black
14.5 
27.2 
16.1

Hispanic
  7.8  
  7.2
  7.7   

White
74.8
62.0
72.2

Other
      0
    0
     0



Total



   87.3%   12.7%   100%






           274,751  39,876  314,627
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The chart below shows FY 02 XXX in graph. 

This chart represents the total enlisted occupation population of 314,627 for the ARNG in FY 02.  White males represent 230,147 (74.8%) of the total male population 274,751.  White females represent 24,714 (62%) of 39,876 total female population.  Black males represent 39,886 (14.5%) and Black females represent 10,838 (27.2%).  Hispanic males represent 24,240 (7.8%) and Hispanic females represent 2,868 (7.2%).  Total female population of 39,876 represents 12.7% of the 314,627 total enlisted force. Minority males and females are under-represented in the total enlisted occupation’s field.    

In review of the Enlisted Fields, the charts and figures clearly demonstrate White male and female dominance.  However, in most cases, the White female group represents dominance due to the dominance of the White male group.  In comparison, White and minority females are under-represented in several of the Enlisted career fields.  Reviewing each career field identified in this report, diversity is represented; however, in the total Enlisted Occupation, White males represent 87.3% of the positions and total females represent 12.7% of the total Enlisted Occupation force.  Therefore, can we really say the numbers represent diversity?   

OFFICERS AND WARRANT OFFICERS 

0XX Occupation Group Unknown: A total of 566 officers and warrant officers in the 0XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .6
  3.6
   1.2 

Asian/Pacific Islander  
  5.9
  5.3    
  5.8

Black
  7.9 
16.1 
  9.5

Hispanic
  5.5  
  5.4
  5.5   

White
 80.0
69.6
77.9

Other
      0
    0
     0



Total



   80.2%   19.8%   100%






               454        112      566
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The chart below shows FY 02 0XX in graph. 

This chart represents the Officer and Warrant Officer Occupation Group Unknown male and female population of 566 for the ARNG in FY 02.  White males represent 441 (80%) of the total male population 566.  White females represent 78 (69.6%) of 112 total female population.  Black males represent 54 (7.9%) and Black females represent 18 (16.1%).  Asian males represent 33 (5.9%) and Asian females represent 6 (5.3%).  Total female population of 112 represents 19.8% of the 566 total population force. Minority males and females are under-represented in this career field.     

1XX General Officers and Executives, N.E.C.: A total of 180 officers and executives in the 1XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
     0
25.0
    .6 

Asian/Pacific Islander  
  1.7
     0    
  1.7

Black
  3.4 
25.0 
  3.9

Hispanic
  2.3  
     0
  2.2   

White
 93.8
50.0
92.8

Other
      0
    0
     0



Total



   97.8%    2.2%   100%






               176          4        180
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The chart below shows FY 02 1XX in graph. 

This chart represents the General Officers and Executive male and female population of 180 for the ARNG in FY 02.  White male dominates with 163 General positions (93.8%) out of the 176 total male population.  White males represent 121 BGs and 38 MG positions.  White female represents 2 (50%) out of the 4 total female population.  Total female population of 4 represents 2.2% out of the 180 total population group.  Black males represent 6 (3.4%) while Black females represent 1 (25%) of the 4 total female population.  Hispanic males represent 4 (2.3%) while Hispanic females are not even represented.  General female population represents two White female BGs, 1 Black female BG and 1 Native American female MG represented in the General Officers and Executive group.  General male population represents 2 Asian male BGs and 1 MG, 5 Black male BGs and 1 MG and 4 Hispanic male BGs.  Minority males and females are under-represented in the General Officer field.     

2XX Tactical Operations Officers: A total of 16,833 officers and warrants in the 2XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .5
  1.4
    .5 

Asian/Pacific Islander  
  1.7
  1.1   
  1.7

Black
  3.8 
  5.6 
  3.8

Hispanic
  3.8  
  3.2
  3.8   

White
 90.3
88.7
90.3

Other
      0
    0
     0



Total



   98.3%     1.7%   100%






             16,549     284   16,833
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The chart below shows FY 02 2XX in graph. 

This chart represents the Tactical Operations Officers and Warrant male and female population of 16,833 for the ARNG in FY 02.  White male dominates with 14,947 positions (90.3%) of the 16,549 male population and 98.3% for the total population 16,833.  White female represents 252 (88.7%) of the 284 female population and 1.7% for the total population group.  Black males represent 620 (3.8%) of the male population while Black females represent 16 (5.6%) of the female population.  Hispanic males represent 632 (3.8%) while Hispanic females represent 9 (3.2%).  Combat exclusion maybe the result of low representation of females in this UoS; however, what needs to be examined is what positions are open to females in this particular UoS and due to cultural bias, females are not recruited.  Minority males and possibly females are under-represented in the Tactical Operations Officers field.

3XX Intelligence Officers: A total of 1065 officers and warrants in the 3XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .6
    .7
    .5 

Asian/Pacific Islander  
  4.3
  7.1   
  3.7

Black
  5.4 
  7.1 
  5.6

Hispanic
  4.8  
  6.5
  5.1   

White
 86.3
78.7
85.2

Other
      0
    0
     0



Total



   85.4%    14.6%   100%






                910       155     1,065
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The chart below shows FY 02 3XX in graph. 

This chart represents the Intelligence Officers and Warrant male and female population of 1,065 for the ARNG in FY 02.  White male dominates with 785 positions (86.3%) of  the 910 male population and 85.4% for the total population 1,065.  White female represents 122 (78.7%) of the 155 female population and 14.6% for the total population group.  Black males represent 49 (5.4%) of the male population while Black females represent 11 (7.1%) of the female population.  Hispanic males represent 44 (4.8%) while Hispanic females represent 10 (6.5)%.  Asian females represent 11 (7.1%) while Asian males represent 28 4.3%).    Minority males and females are under-represented in the Intelligence Officers field.

4XX Intelligence Officers: A total of 3,899 officers and warrants in the 4XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .6
    .6
    .6 

Asian/Pacific Islander  
  1.8
  3.2   
  1.9

Black
  8.1 
15.0 
  8.8

Hispanic
  3.7  
  8.1
  4.1   

White
85.9
72.1
84.7

Other
      0
    0
     0



Total



   91.1%    8.9%   100%






             3,553        346     3,899
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The chart below shows FY 02 4XX in graph. 

This chart represents the Engineering and Maintenance Officers and Warrant male and female population of 3,899 for the ARNG in FY 02.  White male dominates with 3,051 positions (85.9%) of the male population 3,553 and 91.1% for the total population 3,899.  White female represents 253 (72.1%) of the female population 346 and 8.9% for the total population group.  Black males represent 341 (8.1%) of the male population while Black females represent 52 (15%) of the female population.  Hispanic males represent 130 (3.7%) while Hispanic female’s represent 28 (8.1)%.  Asian males represent 74 (1.8%) while Asian females represent 11 (3.2%).    Minority males and females are under-represented in the Engineering and Maintenance Officers career field.

5XX Scientists and Professionals Officers: A total of 1,082 officers and warrants in the 5XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .4
    .0
    .4 

Asian/Pacific Islander  
  1.7
    .0   
  1.6

Black
  5.4 
13.8 
  5.8

Hispanic
  3.4  
  6.9
  3.6   

White
89.2
79.3
88.6

Other
      0
    0
     0



Total



   94.6%    5.4%   100%






             1,024        58     1,082
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The chart below shows FY 02 5XX in graph. 

This chart represents the Scientists and Professional Officers and Warrant male and female population of 1,082 for the ARNG in FY 02.  White male dominates with 913 positions (89.2%) of the male population 1,024 and 94.6% for the total population 1,082.  White female represents 46 (79.3%) of the female population 58 and 5.4% for the total population group.  Black males represent 55 (5.4%) of the male population while Black females represent 8 (13.8%) of the female population.  Hispanic males represent 35 (3.4%) while Hispanic female’s represent 4 (6.9)%.  Asian males represent 17 (3.6%) while Asian and American Indian/Alaskan females represent 0 (0%).    Minority males and females are under-represented in the Scientists and Professional Officers career field.

6XX Health Care Officers: A total of 3,010 officers and warrants in the 6XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .4
    .2
    .4 

Asian/Pacific Islander  
  3.3
  2.2   
  3.0

Black
  5.4 
13.8 
  7.7

Hispanic
  5.2  
  5.3
  5.2   

White
85.8
78.5
83.8

Other
      0
    0
     0



Total



   72.3%    27.7%   100%






             2,177       833    3,010
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The chart below shows FY 02 6XX in graph. 

This chart represents the Health Care Officers and Warrant male and female population of 3,010 for the ARNG in FY 02.  White male dominates with 1,867 positions (85.8%) of the male population 2,177 and 72.3% for the total population 3,010.  White female represents 654 (78.5%) of the female population 833 and 27.7% for the total population group.  Black males represent 118 (5.4%) of the male population while Black females represent 115 (13.8%) of the female population.  Hispanic males represent 112 (5.2%) while Hispanic female’s represent 44 (3.3)%.  Asian males represent 71 (3.3%) while Asian females represent 18 (2.2%).    Minority males and females are under-represented in the Health Care Officers career field.

8XX Supply, Procurement and Allied Officers: A total of 3,683 officers and warrants in the 8XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .4
    .7
    .5 

Asian/Pacific Islander  
  1.8
  2.4   
  1.9

Black
10.5 
17.7 
  11.8

Hispanic
  4.4  
  6.7
  4.8   

White
82.9
72.5
81.0

Other
      0
    0
     0



Total



   81.8%    18.2%   100%






             3,011       672    3,683
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The chart below shows FY 02 8XX in graph. 

This chart represents the Supply, Procurement and Allied Officers and Warrant male and female population of 3,683 for the ARNG in FY 02.  White male dominates with 2,496 positions (82.9%) of the male population 3,011 and 81.8% for the total population 3,683.  White female represents 487 (72.5%) of the female population 672 and 18.2% for the total population group.  Black males represent 315 (10.5%) of the male population while Black females represent 119 (17.7%) of the female population.  Hispanic males represent 133 (4.4%) while Hispanic female’s represent 45 (6.7)%.  Asian males represent 55 (1.8%) while Asian females represent 16 (2.4%).    Minority males and females are under-represented in the Supply, Procurement and Allied Officers career field.

9XX Non-Occupational Officers: A total of 3,565 officers and warrants in the 9XX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .3
  1.4
    .5 

Asian/Pacific Islander  
  2.8
  3.2   
  2.9

Black
  9.8 
23.2
  11.4

Hispanic
  4.5  
  5.5
  4.7   

White
82.5
66.7
80.6

Other
      0
    0
     0



Total



   87.8%    12.2%   100%






              3,130       435     3,565
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The chart below shows FY 02 9XX in graph. 

This chart represents the Non-Occupational Officers and Warrant male and female population of 3,565 for the ARNG in FY 02.  White male dominates with 2,583 positions (82.5%) of the male population 3,130 and 87.8% for the total population 3,565.  White female represents 290 (66.7%) of the female population 435 and 12.2% for the total population group.  Black males represent 307 (9.8%) of the male population while Black females represent 101 (23.2%) of the female population.  Hispanic males represent 142 (4.5%) while Hispanic female’s represent 24 (5.5)%.  Asian males represent 88 (2.8%) while Asian females represent 14 (3.2%).    Minority males and females are under-represented in the Non-Occupational Officers career field.

XXX Total Officer Occupation: A total of 36,449 officers and warrants in the XXX UoS career field.

Tracked Group

      Male%   Female%      Total (as a % of total)

American Indian/Alaskan 
    .5
   .9
    .5 

Asian/Pacific Islander  
  2.1
  2.7   
  2.1

Black
  6.1 
15.2
  7.0

Hispanic
  4.1  
  5.7
  4.3   

White
87.3
75.5
86.1

Other
      0
    0
     0



Total



   90.2%    9.8%   100%






             32,890    3,559   36,449

The chart below shows FY 02 XXX in graph. 

This chart represents the Total Officer Occupation Officers and Warrant male and female population of 36,449 for the ARNG in FY 02.  White male dominates with 28,703 positions (87.3%) of the male population 32,890 and 90.28% for the total population 36,449.  White female represents 2,688 (75.5%) of the female population 3,559 and 9.8% for the total population group.  Black males represent 2,546 (6.1%) of the male population while Black females represent 540 (15.2%) of the female population.  Hispanic males represent 1,354 (4.1%) while Hispanic female’s represent 204 (5.7)%.  Asian males represent 678 (2.1%) while Asian females represent 96 (2.7%).    Minority males and females are under-represented in the Officer Occupation career field.

In review of the Officer and Warrant Career Fields, the charts and figures clearly demonstrate White male and female dominance.  However, in most cases, the White female group represents dominance due to the dominance of the White male group.  In comparison, White and minority females are under-represented in several of the Officer and Warrant career fields.  Reviewing each career field identified in this report, diversity is represented; however, in the total Officer Occupation, White males represent 87.3% of the positions and females represent 9.8% of the total Officer Occupation force.  Therefore, can we really say the numbers represent diversity?   

CATEGORY VIII: Augmentation and/or Retention

Not applicable for Reserve components

CATEGORY X: Discipline

Not applicable

Military Equal Opportunity Assessment:

Army National Guard

FY 2002 Accomplishment Report

The percentages presented are the rates of promotion per the total number promoted for that rank. From the 126 promoted to the rank of SGM (E-9), 0.8% AI/AN; 


1.6% AA/PI; 11.1% Black, 


4.8% Hispanic, 0% Other, and 81.7% White. 





The percentages are the rates of promotion per the total number promoted for that rank.  From the 177 promoted to the rank of COL (0-6) .0% AI/AN; 1.7% AA/PI; 4.0 Black; 1.7% Hispanic; 1.1% Other, and 91.5% White) 





The trend of promotion for the four reviewed ranks shows the group of E6s has the greatest number of minority promotions.  Moreover, the minority groups hold steady in the E7 grade, but lose considerable representation in E8 and E9 grades.  The promotions are still below the minority population in the grades of E1 to E9.  The majority White group represents 75.9% for E6; 77.8% for E7; 79.3% for E8 and 81.7% for E9.  Within the grades of E6 – E9, the majority White groups grows stronger in the senior leadership grades which supports strongly the lack of minority representation with the ranks.  AA/AN represents .5% for E6; AA/PI .6% for E7; .5% for E8 and .8% for E9.  AA/PI represents 2.0% for E6;1.9% for E7; 1.5% for E8 and 1.6% for E9.  Black represents 14.9% for E6; 15.1% for E7; 13.2% for E8 and 11.1 for E9.  Hispanic represents 5.7% for E6; 5.6% for E7; 4.8% for E8 and 4.8% for E9.  Other represents 1.0% for E6; 1.0% for E7; .7% for E8 and .0% for E9.  For promotions there are factors to consider, such as completion of required Professional Military Education, time in grade and assignments.  The trend shows some minority groups are promoted at >1% below those eligible while majority promotion trend shows <3% greater than those eligible.  Data shows a greater percentage of tracked groups, with the exception of White, in the E4/E5 pay grades – those who will be eligible in the future for promotion to pay grades E-6 through E-9.  It is still expected that the competition for slots will increase in the higher ranks (that is, there are more E-6 slots than E-9 slots).  Currently, the Army National Guard is reviewing promotion procedures to determine if barriers exist to attaining promotion in some of the tracked groups.  This review should help to determine if availability of assignments and opportunity for promotion are at an equal level for both minority and female members with their White/male counterparts.  The lower enlisted pay grades show a fairer representation (those eligible for future promotion) as compared to the demographics of the United States.
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The trend of promotion for the four reviewed ranks shows the group of CPTs has the greatest number of minority promotions.  Moreover, the minority groups hold steady in the 04 level, but lose considerable representation in 05 and 06 ranks.  The promotions are still below the minority population in the ranks of 02 to 06.  The majority White group represents 85% for CPT; 83.5% for MAJ; 89% for LTC and 91.5% COL promotions.  Within the ranks of 05 and 06, the majority White group grows stronger in the senior leadership rank supports strongly the lack of minority representation within the ranks.   AA/AN represents .7% for CPT; .1% for MAJ; .3% for LTC and 0% for COL.  AA/PI represents 2.8% for CPT; 2.2% for MAJ; 1.8% for LTC and 1.7% for COL.  Black represents 5.8% for CPT; 9.7% for MAJ; 6.3% for LTC and 4.0% for COL.  Hispanics represent 5.0% for CPT; 4.3% for MAJ; 2.1% for LTC and1.7% for COL.  Other represents .8% for CPT; .3% for MAJ; .5% for LTC and 1.1% for COL.  For promotions there are factors to consider, such as completion of required Professional Military Education, time in grade and assignments.  The trend shows minorities and majorities are promoted proportionally to those eligible.  Data shows a greater percentage of tracked groups, with the exception of White, in the 0-1/0-2 pay grades – those who will be eligible in the future to pay grades 0-3 through 0-6.  It is still expected that the competition for slots will increase in the higher ranks (that is, there are more CPT slots than COL slots).  Currently, the Army National Guard is reviewing promotion procedures to determine if barriers exist to attaining promotion in some of the tracked groups.  This review should help to determine if availability of assignments and opportunity for promotion are at an equal level for both minority and female members with their White/male counterparts.  Of note, the goal of the Army National Guard is to demographically mirror the community from which it draws its talent.  Continuing progress on increasing the representation of demographics in the 0-1/0-2 pay grades is leading to a larger minority population eligible for promotion to the higher pay grades.  While the data shows that promotions are fairly represented, the tracked groups (with the exception of White) are underrepresented as compared to the demographics of the United States. 
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Total ROTC officers entering the ARNG by FY.





2002 – 206 


2001 – 236


2000 – 340


1999 – 699 
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Total service academy officers entering the ARNG by FY





2002 – 46 


2001 – 52


2000 – 59


1999 – 48 
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Total OCS/OTS officers entering the ARNG by FY





2002 – 56  


2001 – 41


2000 – 193


1999 – 449 
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Total commissioned officers of the professions entering the ARNG by FY





2002 – 95 


2001 – 107


2000 – 75


1999 – 172 





Total officers other/unknown entering the ARNG by FY





2002 – 2402 


2001 – 2041


2000 – 1622


1999 – 1263 
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Total officers entering the ARNG by FY





2002 – 2805 


2001 – 2477


2000 – 2289


1999 – 2631 
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Total non-prior enlisted entering the ARNG by FY





2002 – 30746 


2001 – 30102


2000 – 28289


1999 – 27991 
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Total prior service enlisted entering the ARNG by FY





2002 – 24750 


2001 – 22768


2000 – 22491


1999 – 26539 
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Total enlisted gains for the ARNG by FY





2002 – 55496 


2001 – 52870


2000 – 50780


1999 – 54530 








Total Warrant Officers entering the ARNG by FY





2002 – 362  


2001 – 406
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The percentages are the rates of promotion per the total number promoted for that rank.  From the 104 promoted to the rank of CW4 (W4) .0% AI/AN; .0% AA/PI; 1.9 Black; 1.9% Hispanic; .0% Other, and 96.2% White) 





The trend of promotion for the two reviewed ranks shows the group of CW4s and CW3s have the greatest number of promotions.  Moreover, the minority groups are slimly represented in the senior ranks for warrant officers.  The majority White group represents 93.7% for CW3 and 96.2% for CW4.  AI/AN represents .7% for CW3 and .0% for CW4; AM/PI represents .7% for CW3 and .0% for CW4; Blacks represent 2.1% for CW3 and 1.9% for CW4; Hispanic represents 2.1% for CW3 and 1.9% for CW4; and Other represents .7% for CW3 and .0% for CW4.  The majority White group grows stronger in the senior leadership rank supports strongly the lack of minority representation within the ranks.   For promotions there are factors to consider, such as completion of required Professional Military Education, time in grade and assignments.  The trend shows minorities and majorities are promoted proportionally to those eligible.  It is still expected that the competition for slots will increase in the higher ranks (that is, there are more W01 slots than CW4 slots).  Currently, the Army National Guard is reviewing promotion procedures to determine if barriers exist to attaining promotion in some of the tracked groups.  This review should help to determine if availability of assignments and opportunity for promotion are at an equal level for both minority and female members with their White/male counterparts.  Of note, the goal of the Army National Guard is to demographically mirror the community from which it draws its talent.  Continuing progress on increasing the representation of demographics in the WO1 – CW4 pay grades is leading to a larger minority population eligible for promotion to the higher pay grades.  While the data shows that promotions are fairly represented, the tracked groups (with the exception of White) are underrepresented as compared to the demographics of the United States. 





Total Enlisted    Under OTHD separating the  ARNG in FY.





2002 – 639 


2001 – 201
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Total Enlisted and Officer discharges  in the ARNG FY





2002 – 58870 


2001 – 53004
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Total 1XX UoS  Enlisted for ARNG in FY





2002 – 9,673 
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Total OXX UoS Enlisted for ARNG in FY





2002 – 72,901 
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Total 2XX UoS  Enlisted for ARNG in FY





2002 – 16,202 
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Total 3XX UoS  Enlisted for ARNG in FY





2002 – 12,941 
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Total 4XX UoS  Enlisted for ARNG in FY





2002 – 8,314 
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Total 5XX UoS  Enlisted for ARNG in FY





2002 – 43,619 
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Total 7XX UoS  Enlisted for ARNG in FY





2002 – 12,840 








Total 6XX UoS  Enlisted for ARNG in FY





2002 – 43,159 
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Total 9XX UoS  Enlisted for ARNG in FY





2002 – 58,000 
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Total XXX UoS  Enlisted for ARNG in FY





2002 – 314,627 
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Total 0XX UoS  Officers and Warrant Officers  for ARNG in FY





2002 – 566 
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Total 1XX UoS  General and Executive Officers for ARNG in FY





2002 – 180 
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Total 2XX UoS  Tactical Operation  Officers for ARNG in FY





2002 – 16,833 
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Total 3XX UoS  Intelligence  Officers for ARNG in FY





2002 – 1,065 
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Total 4XX UoS  Engineering and Maintenance  Officers for ARNG in FY





2002 – 3,899 
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Total 5XX UoS  Scientists and Professional   Officers for ARNG in FY





2002 – 1,082 
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Total 6XX UoS  


Health Care Officers 


for ARNG in FY





2002 – 3,010 
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Total 8XX UoS  


Supply, Procurement and Allied Officers 


for ARNG in FY





2002 – 3,683 
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Total 9XX UoS  


Non-Occupational  Officers 


for ARNG in FY





2002 – 3,565 
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Total XXX UoS  


Total Officer Occupation   


for ARNG in FY





2002 – 36,449 
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