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AIR NATIONAL GUARD

EQUAL OPPORTUNITY CLIMATE ASSESSMENT PROGRAM

Next Generation Communication Solutions

World Wide Web Unit Climate Assessment (UCA) Program
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Preparing individuals to lead the way with advanced human resources technologies for the next millennium

Getting Started 

Military Equal Opportunity (MEO) personnel log in to their “official” office accounts using the Administrator Login screen found at https://www.famnetuca.net/ANG/admin/index.cfm   

You can use either Microsoft Internet Explorer or Netscape Communicator, the primary Web browsers authorized for use by the Air National Guard.  The UCA is a secure web site, so you will need to have the 128-bit version of your web browser.  Most Air National Guard offices are already equipped with 128-bit versions of Communicator or Explorer.

In the Administrator Login screen, enter the Username and Password provided to you by HRT, Inc. per your request.  All members of an MEO office will use the same Username and Password to access the office account. To receive your Username and Password forward an e-mail to your HRT, Inc. point of contact mark.dallaire@patrick.af.mil
Include in the e-mail the following information:

1. NUMBERED WING

2. LOCATION (City/State)

3. OFFICE PHONE NUMBERS (Commercial and DSN)

For weekend assistance on obtaining your USERNAME and PASSWORD you may call (321) 266-5854.
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Administrator Functions
Logging in will bring you to the Administrator Functions page.  All of the different functions required to create and manage the Air National Guard Equal Opportunity Climate Assessment Program can be found on this page.  Remember that since you are accessing this menu from the web, you can perform all these functions from any location, as long as you have access to an Internet connection and a 128-bit web browser.  
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To set up a new climate assessment, you will need to enter data about the unit being assessed.  Begin by choosing the                                         option.
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QUESTION:  I ORDERED MORE THAN 100 PASSWORDS.  WHERE DO I GO TO RETREIVE THEM?  
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ANSWER:  Select “Create Additional Passwords” from the Administrator page.  Then select the AFEOCA ID for the UCA you ordered the passwords for.  If ready, you will see the password s and they will be ready for you to download.   Remember; allow yourself enough time to receive password requests that are over 100.
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Commander/Director Notification Letter Format










09/10/02

SUBJECT: AIR NATIONAL GUARD EQUAL OPPORTUNITY CLIMATE ASSESSMENT PROGRAM

TO: Unit Personnel

Message from Lt Col Anyone

Thank you in advance for participating in this assessment of the human relations' climate within our unit.  This assessment provides you an opportunity to express your thoughts, opinions, and feelings regarding our organization.  This assessment is being conducted by the Wing Military Equal Opportunity Office and will address morale; communications between unit members and their supervisors; attitudes and perceptions of assigned personnel of different ranks, races, ethnic backgrounds, and sexes; and overall organizational health.
To properly assess our unit's climate, I am requesting you complete a survey no later than 09/15/02.  The survey will ask you to provide demographic information such as your rank, race, and sex.  The demographic information you provide will be used to ensure we have a proper representation of participants.  To further protect your anonymity, when there are less than five respondents within a demographic area, individual responses will be included however, will not be visible to me in the report generated by the Wing Military Equal Opportunity Office.

To begin the survey you must connect to the Internet.  The survey can be found at URL: 

http://www.famnetuca.net/ANG

An ACCESS CODE is required to gain access to the survey.  This case-sensitive code was randomly generated and is not associated with your name or any other personal identifying source.  The code ensures anonymity and that each individual selected completes only one survey.  Utilize the following survey access code: XXXXXXXXXX
Where feasible, I plan to use the results to improve the human relations' climate and to better the working environment within the organization.  In turn, I look forward to sharing the results of the assessment with the members of our organization in the near future.

If you have additional questions concerning the assessment or the survey you are being asked to complete, my point of contact is XXXXXXXX, XXXXXX. 
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Force Privacy Act Program, paragraph 3.2, this notice informs you of the purpose ofthe
survey and how the findings will be used. Please read it carefuly.

AUTHORITY: 10 United States Cade 451 note.

PRINCIPAL PURPOSE: Information collected in this survey wil be used 1o report
atttudes and perceptions of members about job environment,
moivation/prideirecognition, peer relationships, unit leadership, perception of freedom
to address concems, and fair treatmentiscrimination/sexual harassment. This
information will assist commanders, directors, managers, and SURERSors improve
the working environment under their respective control. Aggregate survey information
may be used in Al Force approved reports.

ROUTINE USES: Nane

DISCLOSURE: Providing infarmation on this survey is voluntary. There is no penalty it
you choose notto respond. However, maximum partiipation is encouraged so that the
data will be complete and representative.

AF CONTROL SURVEY NUMBER: IAW AFI 37-132, the offcial AF Control Number for
this sunveyis (This is not a racking number for your individual survey
data)
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1like my Job.
2. The work atmosphere makes it easy to do my job.
3. Iam not under unreasonable stress on the job.

4. Overall, morale in the unit is high.

5. Ifeel accepted in the local community.

6A. Ireceive adequate career advancement counseling.
(Enlisted/Givil Service)

6B. Mentoring has improved my Air Force experience.
(Officer)
7. lam recognized for doing a good job.

of command awards and recognizes the most
g members in my unit.

1feel motivated to give my best efforts to the mi

10.  Tam proud of my work area and what I do.
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influence on members assigned to his/her flight.

25.  The unit commander's/director's policy on sexual
harassment is clear.

26.  The unit commander's/director's policy on
discrimination is clear.

27.  Ifeel free to use outside agencies to address concerns
of discrimination or sexual harassment.

28. Ibelieve I can use my chain of command to address
concerns about discrimination and/or sexual
harassment without fear of reprisal or retaliation.

29.  Discrimination based on RACE does not occur in my
work area.

30.  Discrimination based on COLOR does not occur in my
work area.

31, nation based on NATIONAL ORIGIN does not
occur in my work area.

32. nation based on RELIGION does not occur in my
work area.

a3, nation based on SEX does not occur in my work

a3A. nation based on DISABILITY does not occus
my work area. (Givilian)

338, nation based on AGE does not occur in my work

area. (Civilian)

34. My chain of command provides equal opportunity
regardless of my sex.
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My chain of command provides equal opportunity
regardless of my sex.

35.  People in my work area do not practice favoritism.

35A. In what way do you perceive favoritism being
displayed?

36. 1believe my chain of command administers d

fairly in the unit.

37.  Racial slurs, comments and/or jokes are not used in my
work area.

38.  Religious slurs, comments and/or jokes are not used in
my work area.

39.  Sexual slurs, comments and/or jokes are not used in
my work area.

40.  Sexual harassment does not occur in my work area.

—
Login

ACCESS CODE:

Back
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SEX
O MALE O FEMALE

RACE/ETHNICITY.
© WHITE (DEFINITION)
BLACK OR AFRICAN AMERICAN (DEFINITION)

o
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o

o

HISPANIC OR LATINO (DEFINITION)
AMERICAN INDIAN OR ALASKAN NATVE (DEFINITION)
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RANK/MILITARY

CE1-E4
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CE7-E9

Cot-03

© 04 or HIGHER
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© GRADES 8- 11

© GRADES 12 or HIGHER

By law, are you a disabled employes? O Yes @ No
OTHER
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AIR NATIONAL GUARD EQUAL OPPORTUNITY CLIMATE ASSESSMENT
UNIT CLIMATE ASSESSMENT (UCA) SURVEY
AF Control NUMBER USAF SCN XX-XXX
(Expires XX/XX/XXXX)

This voluntary survey was designed to give your commander/director feedback about how you view your job and environment.  Add comments in the space provided.  No name or SSAN is required. You will be required to provide demographic information such as your rank/grade, race, and sex. This information is used to determine if the final survey results are reflective of the demographic mix of the unit.  To further protect your anonymity, when there are less than five respondents within a demographic area, individual responses will only be included as part of the total responses received.  Individual responses will not be visible to the commander/director in the report generated by the Wing Military Equal Opportunity Office. 

REQUIRED DEMOGRAPHICS
SEX: __ MALE    __ FEMALE

RACE/ETHNICITY:
__ WHITE  __ BLACK OR AFRICAN-AMERICAN  __ ASIAN  __ HISPANIC OR LATINO

__ NATIVE HAWAIIAN/OTHER PACIFIC ISLANDER  __ AMERICAN-INDIAN OR ALASKAN NATIVE

__ OTHER

RANK:
MILITARY:
__ E1 - E4    __ E5 - E6    __ E7 - E9

__ O1 - 03    __ O4 or HIGHER

CIVIL SERVICE:
__ GRADES 1 - 7    __ GRADES 8 - 11    __ GRADES 12 or HIGHER

By law, are you a disabled employee? __ Yes __ No

OTHER:
__ NAF    __ LOCAL NATIONALS    __ CONTRACTORS

By law, are you a disabled employee? __ Yes __ No

AFSC:
Enter the first two digits of your primary occupation identifier (AFSC) ___ 

Using the scale below indicate the extent to which you agree or disagree with the following statements. Select ONE response for each statement.  

Strongly Agree=7   Agree=6   Slightly Agree=5   Neither Agree or Disagree=4   Slightly Disagree=3
Disagree=2   Strongly Disagree=1
A. JOB ENVIRONMENT
1.  ___ I like my job.

2.  ___ The work atmosphere makes it easy to do my job.

3.  ___ I am not under unreasonable stress on the job.

4.  ___ Overall, morale in the unit is high.

5.  ___ I feel accepted in the local community.

6A. ___ I receive adequate career advancement counseling.

6B. ___ Mentoring has improved my Air Guard experience.

COMMENTS REGARDING JOB ENVIRONMENT:
B. MOTIVATION/PRIDE/RECOGNITION
7.  ___ I am recognized for doing a good job.

8.  ___ My chain of command awards and recognizes the most deserving members in                               my unit.

9.  ___ I feel motivated to give my best efforts to the mission of my unit.

10. ___ I am proud of my work area and what I do.

COMMENTS REGARDING MOTIVATION/PRIDE/RECOGNITION:
C. PEER RELATIONSHIPS
11. ___ Coworkers do their fair share of the work.

12. ___ Members in my work area help each other when we have problems.

13. ___ I feel I am a valuable member of my work area.

14. ___ I feel comfortable socializing with coworkers.

15. ___ I feel comfortable participating in unit activities.

16. ___ The working relationship between military and civilian members in my work area is favorable.

COMMENTS REGARDING PEER RELATIONSHIPS:
D. UNIT LEADERSHIP
17. ___ There is open communication between me and my supervisor.

18. ___ I receive adequate training to perform my assigned duties.

19. ___ My supervisor tries to keep the atmosphere positive.

20. ___ My supervisor provides useful and timely performance feedback.

21. ___ My latest performance report of evaluation accurately reflects my duty performance.

22. ___ My present commander/director has a positive influence on unit members.

23. ___ My first sergeant has a positive influence on unit members.

24. ___ My flight commander flight chief has a positive influence on members assigned to his/her flight.

25. ___ The unit commander's/director's policy on sexual harassment is clear.

26. ___ The unit commander's/director's policy on discrimination is clear.

COMMENTS REGARDING UNIT LEADERSHIP:
E. PERCEPTION OF FREEDOM TO ADDRESS CONCERNS
27. ___ I feel free to use outside agencies to address concerns of discrimination or sexual harassment.

28. ___ I believe I can use my chain of command to address concerns about discrimination and/or sexual harassment without fear of reprisal or retaliation.

COMMENTS REGARDING PERCEPTIONS OF FREEDOM TO ADDRESS CONCERNS:
F. FAIR TREATMENT/DISCRIMINATION/SEXUAL HARASSMENT
29.  ___ Discrimination based on RACE does not occur in my work area.

30.  ___ Discrimination based on COLOR does not occur in my work area.

31.  ___ Discrimination based on NATIONAL ORIGIN does not occur in my work area.

32.  ___ Discrimination based on RELIGION does not occur in my work area.

33.  ___ Discrimination based on SEX does not occur in my work area.

33A. ___ Discrimination based on DISABILITY does not occur in my work area.

33B. ___ Discrimination based on AGE does not occur in my work area.

34.  ___ My chain of command provides equal opportunity regardless of your sex.

35.  ___ People in my work area do not practice favoritism.

35A. ___ In what way do you perceive favoritism being displayed?

     ___ Job Opportunities ___ Performance Report Ratings

     ___ Personal relationships used to make professional decisions

     ___ Based on race/sex/ethnic differences ___ Don't Know

     ___ Other (Specify)

36.  ___ I believe my chain of command administers discipline fairly in the unit.

37.  ___ Racial slurs, comments and/or jokes are not used in my work area.

38.  ___ Religious slurs, comments and/or jokes are not used in my work area.

39.  ___ Sexual slurs, comments and/or jokes are not used in my work area.

40.  ___ Sexual harassment does not occur in my work area.

COMMENTS REGARDING FAIR TREATMENT/DISCRIMINATION/SEXUAL HARASSMENT:
G.  LOCALLY DEVELOPED QUESTIONS (Limited to ten)

H. ADDITIONAL COMMENTS:
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1-Strongly Disagree; 2-Disagree; 3-Slightly Disagree; 4-Neither Agree or Disagres;
5-Slightly Agree; 6-Agree; 7-Strongly Agree.

Q1 The UCA team coordinated with my unit prior to the visit.
A ALTO0DI: Strongly Agree

ALT0002: Slightly Agree

ALT0003: Strongly Agree

ALTO0D4: Neither Agree or Disagree

Average: 575 L

Q2 The tear thoroughly explained the UCA process and available UCA options.
A ALTO0DI: Strongly Agree

ALT0002: Slightly Agree

ALTO003: Strongly Agree

ALT0004: Slightly Agree

Average: 600

Q3 Team members conducted the visitin a professional and coutteous manner.
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11.  Coworkers do their fair share of the work.

12.  Members in my work area help each other when we
have problems.

13. Ifeel I am a valuable member of my work area.

14.  Ifeel comfortable socializing with coworkers.

15.  Ifeel comfortable participating in unit activities.

16.  The working relationship between military and civilian
members in my work area is favorable.

17. There is open communication between me and my
supervisor.

18. Ireceive adequate tra
duties.

g to perform my assigned

19. My supervisor tries to keep the atmosphere positive.

20. or provides useful and timely performance

21. My latest evaluation report accurately reflects my duty
performance.

22. My present commander/director has a positive
influence on unit members.

23. My first sergeant has a positive influence on unit

members.

24. My flight commander/flight chief has a positi
influence on members assigned to his/her flight.
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FOR OFFICIAL USE ONLY

      

AIR NATIONAL GUARD 

EQUAL OPPORTUNITY CLIMATE ASSESSMENT

         SURVEY ANALYSIS REPORT

                   FOR
AFEOCA ID
(UNIT)

___________________
(DATE)

INDEX

SECTION

I     INTRODUCTION

II    DEMOGRAPHICS

III   ANALYSIS/COMMENTS

IV    EXECUTIVE SUMMARY

V
COMPOSITE COMPARISON (This feature will become available when HQ ANG determines the system has obtained sufficient data to make a proper composite comparison.)

I. INTRODUCTION: The purpose of the survey analysis report is to assist you in identifying positive and negative human relations factors that may affect your organizations mission accomplishment.  The information in this report is reliable and factual in its representation and is based on the perceptions of those personnel participating in the survey process.  Survey respondents were asked to respond to 40 questions that make up the core survey and as many as 10 questions that were developed locally.  They responded based on a seven-point scale beginning with “Strongly Agree” and ending with “Strongly Disagree.”  These responses were then grouped into six human relations' composites (i.e., job environment, motivation/pride/recognition, peer relationships, unit leadership, perception of freedom to address concerns, and fair treatment/discrimination/sexual harassment.  An additional composite titled  “Locally Developed Questions” may have been added as well.  Section II provides demographic information regarding your total unit strength in comparison with who responded to the survey.  This information is broken down based on rank/grade, race/ethnicity, and sex.  Unit demographic data reflects what is currently in the official Air Force personnel system.  Survey respondents' select their individual demographic data therefore demographic percentages may vary. The confidence level of the survey analysis report is based on surveying an adequate number of people across the demographic strata of the unit. Section III titled “Analysis/Comments” provides a response breakdown of each question based on identifiable demographic areas.  When there are less than five respondents within a specific demographic area, an asterisk (*) will be provided in place of the actual response indicator. All responses will be included in the total response count. This provides a level of anonymity for individuals identifying with small demographic areas.  Comments are provided directly after each of human relations’ composite.  Section IV consists of an Executive Summary.  The summary displays each question and provides the number and percentage of favorable, neutral, and unfavorable responses.  Section V provides a composite comparison. 

II. DEMOGRAPHICS:                        

    ASSIGNED:         SURVEYED:
TOTAL:                                            300                 108    36%    

SEX:  Male(MA)                                    150    50%          39     26%     

      Female(FE)                                  150    50%          69     46%   

RACE/ETHNICITY:                                   

      White(WH)                                   50     17%          47     94%   

      Black or African-American(BL)               50     17%          20     40%   

      Asian(AS)                                   10     3%           13     130%  

      Native Hawaiian/Other Pacific Islander(PA)  50     17%          11     22%   

      Hispanic or Latino(HI)                      40     13%          7      18%   

      American Indian or Alaskan Native(AI)       60     20%          6      10%   

      Other(OT)                                   40     13%          4      10%   

RANK/GRADE:                                       

Military:                                         

      E1-E4                                       50     17%          12     24%   

      E5-E6                                       30     10%          22     73%   

      E7-E9                                       20     7%           15     75%   

      O1-O3                                       40     13%          14     35%   

      O4-Higher                                   40     13%          7      18%   

Civil Service:                                    

      Grades 1-7                                  20     7%           4      20%   

      Grades 8-11                                 20     7%           12     60%   

      Grades 12-Higher                            20     7%           2      10%   

Other:                                            

      NAF                                         20     7%           4      20%   

      Local Nationals(LN)                         20     7%           9      45%   

      Contractors(CO)                             20     7%           7      35%  

III. ANALYSIS/COMMENTS: 
A.  JOB ENVIRONMENT

QUESTION 1:    I like my job.

                         7        6          5            4           3        2         1         

              
Total Strongly  Agree     Slightly  Neither Agree Slightly  Disagree  Strongly  AVG 

                      Agree               Agree     or Disagree   Disagree            Disagree  

SEX  

MA              39    2/5%      12/30%    14/35%    5/12%         3/7%      2/5%      1/2%   4.872    

FE              69    1/1%      20/28%    29/42%    7/10%         12/17%    0/0%      0/0%   4.870    

RACE/  

ETHNICITY  

WH              47    0/0%      14/29%    19/40%    6/12%         7/14%     0/0%      1/2%   4.787    

BL              20    0/0%      8/40%     7/35%     1/5%          3/15%     1/5%      0/0%   4.900    

AS              13    1/7%      6/46%     3/23%     1/7%          1/7%      1/7%      0/0%   5.154    

PA              11    2/18%     3/27%     5/45%     0/0%          1/9%      0/0%      0/0%   5.455    

HI              7     0/0%      1/14%     4/57%     0/0%          2/28%     0/0%      0/0%   4.571    

AI              6     0/0%      0/0%      3/50%     2/33%         1/16%     0/0%      0/0%   4.333    

OT              4     *         *         *         *             *         *         *         *        

RANK/GRADE

Military

E1-E4           12    0/0%      5/41%     4/33%     2/16%         1/8%      0/0%      0/0%   5.083    

E5-E6           22    1/4%      6/27%     11/50%    1/4%          3/13%     0/0%      0/0%   5.045    

E7-E9           15    0/0%      8/53%     3/20%     2/13%         2/13%     0/0%      0/0%   5.133    

O1-O3           14    1/7%      5/35%     3/21%     2/14%         2/14%     1/7%      0/0%   4.857    

04-Higher       7     1/14%     1/14%     4/57%     0/0%          0/0%      0/0%      1/14%  4.857    

Civil Service 

1-7             4     *         *         *         *             *         *         *         *        

8-11            12    0/0%      2/16%     5/41%     2/16%         3/25%     0/0%      0/0%   4.500    

12-Higher       2     *         *         *         *             *         *         *         *        

OTHER

NAF             4     *         *         *         *             *         *         *         *        

LN              9     0/0%      1/11%     6/66%     1/11%         1/11%     0/0%      0/0%   4.778    

CO              7     0/0%      1/14%     2/28%     1/14%         2/28%     1/14%     0/0%   4.000    

Total           108   3/2%      33/30%    45/41%    8/7%          16/14%    2/1%      1/0%   4.898    

A. JOB ENVIRONMENT:  (Questions 1-2-3-4-5-6a-6b asked whether the job and community environment is favorable.)

 

  7        6          5            4           3        2         1         

              
Total Strongly  Agree     Slightly  Neither Agree Slightly  Disagree  Strongly  AVG 

       Agree               Agree    or Disagree   Disagree            Disagree

SEX  

MA              234   15/6%     74/31%    78/33%    24/10%        21/8%     16/6%     6/2%   4.852    

FE              414   6/1%      129/31%   169/40%   23/5%         87/21%    0/0%      0/0%   4.881    

RACE/  

ETHNICITY  

WH              282   1/0%      94/33%    112/39%   15/5%         52/18%    2/0%      6/2%   4.774    

BL              120   0/0%      50/41%    36/30%    6/5%          23/19%    5/4%      0/0%   4.929    

AS              78    8/10%     33/42%    22/28%    3/3%          3/3%      9/11%     0/0%   5.164    

PA              66    12/18%    18/27%    24/36%    3/4%          9/13%     0/0%      0/0%   5.283    

HI              42    0/0%      6/14%     24/57%    0/0%          12/28%    0/0%      0/0%   4.741    

AI              36    0/0%      2/5%      19/52%    9/25%         6/16%     0/0%      0/0%   4.538    

OT              24    0/0%      0/0%      10/41%    11/45%        3/12%     0/0%      0/0%   4.292    

RANK/GRADE

Military

E1-E4           72    0/0%      33/45%    26/36%    7/9%          6/8%      0/0%      0/0%   5.195    

E5-E6           132   8/6%      40/30%    54/40%    5/3%          25/18%    0/0%      0/0%   5.008    

E7-E9           90    0/0%      47/52%    16/17%    9/10%         16/17%    2/2%      0/0%   5.000    

O1-O3           84    6/7%      32/38%    21/25%    7/8%          9/10%     9/10%     0/0%   4.905    

04-Higher       42    6/14%     6/14%     24/57%    0/0%          0/0%      0/0%      6/14%  4.857    

Civil Service 

1-7             24    0/0%      6/25%     8/33%     8/33%         2/8%      0/0%      0/0%   4.750    

8-11            72    0/0%      12/16%    35/48%    2/2%          23/31%    0/0%      0/0%   4.500    

12-Higher       12    1/8%      3/25%     8/66%     0/0%          0/0%      0/0%      0/0%   5.417    

OTHER

NAF             24    0/0%      12/50%    8/33%     0/0%          4/16%     0/0%      0/0%   5.167    

LN              54    0/0%      6/11%     32/59%    6/11%         10/18%    0/0%      0/0%   4.630    

CO              42    0/0%      6/14%     15/35%    3/7%          13/30%    5/11%     0/0%   4.095    

Total           648   21/3%     203/31%   247/38%   47/7%         108/16%   16/2%     6/0%   4.866    

COMMENTS(Job Environment):

B. Positive Motivation/Pride/Recognition

C. Peer Relationships

D. Unit Leadership

E. Freedom to Complain

F. Fair Treatment/Discrimination

G. Locally Developed Questions

IV.    EXECUTIVE SUMMARY:

                                                     Total  Favorable  Neutral Unfavorable

A.   JOB ENVIRONMENT 
1.   I like my job.                                    108   78/72%     12/11%     18/17%    

2.   The work atmosphere makes it easy to do my job.   108   81/75%     8/7%       19/18%    

3.   I am not under unreasonable stress on the job.    108   78/72%     10/9%      20/19%    

4.   Overall, morale in the unit is high.              108   77/71%     7/6%       24/22%    

5.   I feel accepted in the local community.           108   78/72%     5/5%       25/23%    

6A.  I receive adequate career advancement counseling. 87    63/72%     4/5%       20/23%    

6B.  Mentoring has improved my Air Force experience.   21    16/76%     1/5%       4/19%

V. COMPOSITE COMPARISON: The information provided to you compares the overall response

values from the previous climate assessment with the most current response values.   Also provided are the response values of assessments conducted within the past two years on similar type units and the Air Force as a whole.  When comparing response values a rise or decline in any one area does not necessarily indicate a strength or weakness.   The higher the response factor, the more positive responses there were regarding the area.

Current     Previous
Supply    AF



    (09/08/00)        (4,334) (18,433)    

A. Job Environment
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B.  Positive Motivation/Pride/Recognition     4.8
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C.  Peer Relationships
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D.   Unit Leadership
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E.   Freedom to Complain


  4.9

4.7

3.5       3.4

F.   Fair Treatment/Discrimination
         4.8  

4.2

4.5       4.3

[image: image6.png]rosoft Internet Explorer =18 x|

Generator

A Interview Question:

Fle Edt View Favortes Took Help

EBack - > - @ [ | Qearch [ravortes @reda B | By & A - 2
‘ddress [) htps: . famneter.orgjuca_angfadminfinterview_que_create.cfm?afeoca _id=BIR0201 =] @oo |unis

=

A JOB ENVIRONMENT
I™ What do you enjoy the most about your current position?

I™ What do you enjoy least about your current position?

I™ Do you feel the work aimosphere makes it easy for you do your job?
I™ Do you feel as though you are under unreasonable stress on your job?
I™ What factors do you afiribute the unreasonable siress to?

I™ Whatis the morale like in the unit?

I™ What factors do you believe coniribute to the morale being "high"?

I~ What factors do you believe contribute to the morale being "low"?

I™ Do you feel as though you are accepted n the local community?
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B. MOTIVATION/PRIDERECOGNITION

I™ Do you feel as though you are recognized by your supervisor(s) for doing a
good job?

I™ Do you feel the formal recogaition programs are strong?
I™ What motivates you to give your best to the mission of your unit?

I™ Whatis your level of pride as it relates to your curent work area and what you
do for the Air Force?
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C. PEER RELATIONSHIPS

I™ Do you believe all members of your work area share the workload?
I™ Do you perceive to be a valuable asset to work area?

I™ Do you feel comfortable socializing with your coworkers?

I™ How do you view the working relationship befween the miltary and civilian
members in your work area?

BACK | NEXT

L

L
| oo

Eloone [ I3 [ emet
trbox - .. | [Biwindows...| sdRe: (Fud.. |[Elintervie.. Elancuca...| (S HIQ@IA  231pm






[image: image9.png]rosoft Internet Explorer =18 x|

T © s T } |
EBack - > - @ [ | @earch [ravortes @reda 3| By 5

‘ddress [) htps:jwny. famneter.orgjuca_angfadminfinterview_que_created.cfm =] @oo |unis

=

3 Interview Questionnaire Generator

D. UNIT LEADERSHIP
I™ Is there open communication between you and your supervisor?

I™ Do you feel as though you have received adequate raining to perform your
assigned duties?

I™ Does your supervisor provide usefil and timely verbal and written performance
feedback to you?

I™ Do you feel your lavest performance report of evaluation accurately reflects your
duty performance?

I™ Do you feel your present commander/director has a positive influence on unit .
members?

I™ How do you view the commanderfdirector's inluence on unit members?
I™ Do you feel your irst sergeant has a positive influence on unit members?

I™ How do you view the frst sergeant's inflaence on unit members?
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members?
I™ How do you view the commanderfdirector's inluence on unit members?
I™ Do you feel your irst sergeant has a positive influence on unit members?
I™ How do you view the frst sergeant's inflaence on unit members?

I™ Do you feel your branch chief has a positve inflsence on members assigned to
your branch?

I~ How do you view your branch chiefs influence on members assigned to your
branch?

I™ Do you feel the commander/director's policy on sexual harassmentis clear?

I™ Do you feel the commander/director's policy on discrimination is clear?
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E. PERCEPTION OF FREEDOM TO ADDRESS CONCERNS

I™ I needed, would you feel free to use outside agencies to address concerns of
discrimination o sexval harassment?

I™ Do you believe you can use your chain of command to address concerns about
diserimination or sexval harassment without fear of reprisal?
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F. FATR TREATMENT/DISCRIMINATION/SEXUAL HAR ASSMENT

I™ Do you believe discrimination based on RACE, COLOR, NATIONAL
ORIGIN, RELIGION, SEX, DISABILITY, OR AGE occurs in your work area?

I™ If you believe discrimination oceurs, can you provide an example?

I™ Do you believe your chain of command provides equal opportunity regardiess
of one's sex?

I™ Is favoritism practiced in your work area?

I™ VWhat examples can you provide regarding favorifism occurring in your work
area?

I™ Do you believe your chain of command administers discipline faily in the unit?

I™ VWhat examples can you provide regarding discipline not being administered
faily in the unit?

I Are RACIST/SEXIST/RELIGIOUS or SEXUAL commments and/or shurs used
in your work area?
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I™ Is favoritism practiced in your work area?

I™ VWhat examples can you provide regarding favorifism occurring in your work
area?

I™ Do you believe your chain of command administers discipline faily in the unit?

I™ VWhat examples can you provide regarding discipline not being administered
faily in the unit?

I Are RACIST/SEXIST/RELIGIOUS or SEXUAL commments and/or shurs used
in your work area?

I™ Do you believe sexual harassment oceurs in your work area?

I™ Do discussions of a sexual nature frequently oceur in your unit?
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Air National Guard

Equal Opportunity
Climate Assessment Program

INSTRUCTIONS:

« This yoluntary survey facuses on the following areas: Job Environment,
Motivation/PridefRecognition, Peer Relationships, Unit Leadership, Perception
of Freedom to Address Concers, Fair TreatmentiDiscrimination/Sexual
Harassment, and addiional questions that may have been added by your
commanderfdirector.

 ouwill be required to provide demographic information such as your
rankdgrade, race, and sex This information is used to dstermine ifthe final
survey results are reflective of the demographic mix of the unit To further protect
your anonyrmity, when there are less than fve respondents within a
demographic area, individual responses will only be includsd as part ofthe total
responses recsived. Individual responses will not be visible to the
commanderfdirector n the report generated by the Wing Miltary Equal
Opportunity Offce.

o Thers are approximately 50 questions that will reguire a response from you
ou will also have the opportunity o provide comments concerning each main
area. The estimated time to complete this survey is 15- 20 minutes, depending
n how many comrments you wish to enter. INPORTANT. The access code
provided to you may only be used ance therefore, you must complete the Survey =
when access has been grantsd. Ifyou have questions conceming this survey
STOP and contact the Survey Administrator before proceeding.

Iwant to viewthe Privacy Act |
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Suvey resUts are reflective ofthe demographic mix of the unit To further protect =)
your anonyrmity, when there are less than five respondents within a
demographic area, individual responses wil only be included as partofthe total
responses received. Individual responses wil not be visible to the
commanderidirector i the report generated by the Wing Mitary Equal
Opporturity Offe.

o There are approdmately 50 questions that will require a response from you
Youwill also have the opporiunity to provide comments concerning each main
area. The estimated fime to complete this survey is #5- 20 minutes, depending
o how many comments you wish to enter. MPORTANT. The access code
provided 1o you may only be used once therefore, you must complete the survey
when access has been orated. Ifyou have questions concerning this survey
STOP and contactthe Survey Administrator before proceeding

Iwantto view the Privacy Act

Iwantto review the survey priorto beginning

Start
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Points of Contact

AIR NATIONAL GUARD

Lt. Col. Cory H. Lyman, Ph.D., MSW

ANG Equal Opportunity Program Manager

National Guard Bureau, 1411 Jefferson Davis Hwy, Suite 2400

Arlington, VA   22202-3231

Telephone:  (703) 607-1702  [DSN 327-1702]

FAX:  (703) 607-0789/0790   [DSN 327-0789/0790]

E-Mail:   cory.lyman@ngb.ang.af.mil
HUMAN RESOURCES TECHNOLOGIES, INC.

Mark A. Dallaire

Training and Development Manager

740 O’Malley Road

Patrick AFB, FL  32925-3399     

COM: 321-494-2538 

DSN:  854-2538

FAX: 321-494-4116

After Hours Cell Phone: 321-266-5854

FAMNET:  HRT - Mark                     

E-Mail: mark.dallaire@patrick.af.mil
www.hrtec.net
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The User may proceed directly from this point by entering his/her Access Code at the bottom of this screen.





The Privacy Notice will inform the User on the purpose of the survey and how the Military Equal Opportunity Office and the commander/director will use the information.  


�


 








REASON FOR UCA


Defaults to “Required.”  Choose “Directed” when the reason to conduct the assessment comes from someone other than the assessed unit commander/director.  Choose “Requested” when the assessed unit commander/director requests an assessment at a time when one is not scheduled IAW the appropriate Air Force directive.  Choose “Required” when conducting an assessment IAW applicable Air National Guard directive.





UCA TYPE


Defaults to “Type 2: Survey only.”  This can be modified as desired based on a commander/director’s decision to add the interview process.  





UNIT


Spell out the Organization name (ex: 565th Transportation Squadron).  





NUMBER OF PERSONNEL ASSIGNED


The demographics of the unit being assessed will be entered in this area. 


Each demographic area will be validated against the total number of personnel assigned.  You must enter demographic data to be able to create passwords.  You will have the ability to modify the demographics up to the point that you request a survey analysis report.





Civil Service: Group together General Schedule (GS) and Wage Grade (WG) employees by their numerical grade.





COMPLETED:


This screen also provides you with the number of paper surveys that have been added to the database.  






































DEMOGRAPHICS:  Demographic data must be provided to input a paper survey in the database.  If the respondent fails to provide this information, present the paper survey to the commander when conducting the post-survey briefing.








AF RELATED BREAKDOWN OPTIONS


Provided is a listing of primary organizational identifiers.  Choose an organizational identifier from the listing that mirrors the unit that is being assessed.  If an appropriate identifier does not exist choose OTHER and contact HRT, Inc., at DSN 854-2538 or 703-719-0778. 





AFEOCA (Air Force Equal Opportunity Climate Assessment) IDENTIFIER


This is the code that will be used to identify and manage this assessment.  No two assessments are assigned the same code.  Each code begins with three letters that identify the installation to which the unit being assessed is assigned.  The next two digits identify the FY of the assessment, and the remaining two digits identify the number of assessments conducted at the installation during the FY.





SURVEY INPUT DATES


Enter the START and STOP dates. Respondents are allowed to access the survey and provide input during this period.  Respondents are not able to access the survey before or after the survey-input dates.  





LOCALLY DEVELOPED QUESTIONS


The commander/director can provide up to ten (10) locally developed questions.  Place the actual number of questions that are to be developed in this block.  Responses to locally developed questions will not be added to the AF organizational identifier database.





NUMBER OF ON-LINE SURVEY RESPONDENTS


The number you enter in this block will be used to create the requested amount of commander/director notification letters.  See Sample Commander/Director Notification located in the “Create Additional Passwords” function.  





UCA ADMINISTRATOR


The UCA administrator should be a member of the Military Equal Opportunity office and be knowledgeable in all facets of the assessment process.  This information will be provided to each survey respondent as part of the commander/director notification letter.





LOCALLY DEVELOPED QUESTION(S) 


This area allows you to add up to 10 locally developed questions.  After you have developed the questions, the next screen allows you to view how they will look on the survey.  You can change the question(s) at this time.  Once a question has been added to the survey it cannot be changed.    





DOWNLOAD PASSWORD LISTING


After reviewing the locally developed questions and choosing NEXT you will be prompted to Download Password Listing.  Remember to save your password listing to your hard drive.  In the event you misplace your password listing you can download the listing again by selecting Additional Passwords and clicking on the applicable AFEOCA ID.  NOTE:  When requesting more than 100 passwords you will be informed your request is being processed and will be available for you to download in one hour at the Additional Passwords option.  Requests for passwords of less than 100 are processed immediately. 














SURVEY RESPONSE COUNTER 


This allows the administrator to view the number and percentage of surveys that have been completed on-line for each assessment.   If needed, you can change the “distributed” number to accurately display the correct percentage.   





Completed refers to the number of respondents who have completed the survey on-line.  It does not include paper surveys inputted by hand.    


Distributed refers to the number of commander/director notification letters that were requested.


Percent refers to the percentage of respondents who have completed the survey based on the number of commander/director notification letters requested.





CHANGE


As the administrator, you can change the survey STOP date by selecting the Change option.  To accomplish this, modify the date in the STOP block and then choose Change.  A date must be entered that exceeds the START date.  The START date cannot be changed within this function.  A START date can only be changed with the CHANGE INPUT SURVEY DATE function. 





QUESTION:  HOW CAN I CHECK TO SEE WHICH GROUPS HAVE COMPLETED THE SURVEY?   You can check this by choosing the desired AFEOCA ID from the Survey Response Counter.  A demographic breakdown will be provided for your review.  


  








CANCEL UCA 


This allows the administrator to view all active assessments and to cancel a UCA.  Simply highlight the UCA (AFEOCA ID) you desire to delete and strike the Delete key on your keypad.   Deletion of a UCA is final: Once you delete the UCA, you will not be able to change your mind.  


 





CREATE ADDITIONAL PASSWORDS 


This allows the administrator to create additional passwords for any active UCA.  This can be done by clicking on the desired UCA (AFEOCA ID), which will then take you to the next screen.





 





Place the number of additional passwords desired in the blank entry block, then select Go.   Requests of 100 or more passwords will take one hour to process.   In the event an hour passes and you have not received your passwords DO NOT reorder them.  This will double your request and will take longer to process.  Contact HRT, Inc. by e-mail (� HYPERLINK "mailto:mark.dallaire@patrick.af.mil" ��mark.dallaire@patrick.af.mil�) or by phone at (321) 494-2538/DSN 854-2538 for assistance.    








 





After selecting Go, you will see the above screen.  Select Download Password Listing to begin the process.  Depending upon the version of Internet Explorer you have on your system, the file will automatically download or you will see a File Download screen like the one below when the commander/director notification letters with the additional passwords are ready for download.     








 





At this time you can choose to open the commander/director notification letters directly from the host server or you can save the file to a disk or hard drive.  It is recommended that you save the file to your hard drive.  Use Microsoft Word ( or any other word processor that can read Rich Text Format (rtf) files to open the letter files.


A sample Commander/Director Notification Letter is shown on the next page.








 





�


CHANGE SURVEY INPUT DATES 


The administrator can change survey input dates for any active UCA.  Double-click the UCA (AFEOCA ID) that you want to change.  This will take you to the next screen, shown below, where you can modify the START and/or STOP survey input dates.  Choose Change it to complete the process.   A final screen will display the changes you have made to the input dates.   





 





PRINT PAPER SURVEY 


There may be times when a paper survey will have to be distributed to some survey respondents.  Upon entering this function you will see the screen below.  Select the UCA desired by clicking on the applicable AFEOCA ID. 





QUESTION:  CAN I MIX ON-LINE SURVEYS WITH PAPER SURVEYS?





ANSWER:  You bet.  When the paper surveys have been returned just input them into the system and the program will automatically combine the paper survey inputs with the on-line survey inputs.





 





After you select the desired AFEOCA ID, the screen below will prompt you to download the paper survey.  You will receive one paper survey which you can make copies of to distribute as needed.  You will need to ensure you can identify the AFEOCA ID that applies to each paper survey.  This information will be required to input the survey data when the survey is returned to you. 


 





When you select an AFEOCA ID, a File Download screen will appear.  At this time you can choose to open the paper survey file directly from the host server or you can save the file to a disk or hard drive.  It is recommended that you save the file to your hard drive.  Use Microsoft Word ( or any other word processor that can read Rich Text Format (rtf) files to open the letter files.





 





INPUT PAPER SURVEY DATA


This function allows you to input paper survey data and add the data to the respective UCA (AFEOCA ID).  To begin this process, select the AFEOCA ID that corresponds to the paper survey.


 





Each individual survey that is completed in paper form must be entered into the database.  Enter the response number for each question in the blocks provided.  





Entering Comments: Type the comments as they appear on the survey.  Use the Tab key on your keyboard to move out of each COMMENTS section. Upon completion, click on Submit. 


 





The screen below will inform you that the paper survey has been submitted and will prompt you to input another survey, select another AFEOCA, or return back to Admin Options.  Each time you enter a paper survey you will be asked to select from the options provided.  This is done to ensure responses are attached to the proper unit.  


 





REQUEST SURVEY ANALYSIS REPORTS 


This function allows you to view available survey analysis reports and request survey analysis reports, or to combine reports.  Request or combine a report by checking the block next to the AFEOCA ID. 


 





After making your request, you will be asked to select the type of survey analysis report you desire.  Select an individual Military report or add Civil Service responses by selecting the Military & Civil Service option.  You can select as many different reports as you desire; however, you must request them one at a time.  Place an e-mail address in the block provided.  This is where you will receive notification that your report is ready.  You can include any e-mail address you wish.  Make sure and check the e-mail address for accuracy prior to submission.  Reports will be available for you to download and modify as necessary within 24 hours of your request. In the event your report is not available within 24 hours of your request, contact HRT, Inc. 





You will receive an email stating:  Per your request, the Survey Analysis Report for ALT0001 is now available for your review.











REQUEST FINAL UCA REPORTS  UNDER CONSTRUCTION


This function will allows you to select from three different templates to be used for the three different types of UCAs (Type 1, 2, or 3).   You will be informed when this function is available for your use.  In the interim continue to use the report format you have used in the past.  





UNDER CONSTRUCTION: A preview of the final report is not available at this time.   





 





This feature assists you in preparing an interview questionnaire using interview questions that have been written and used by MEO technicians during the UCA interview phase.  Each main area has a series of questions for you to choose from.  You also have the ability to add questions you believe are relevant to the interview process.   
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MODIFY EXISTING UCA


After selecting Modify Existing UCA from the Administrator options you will have to select the AFEOCA ID you wish to make changes to.  You can modify all fields with the exception of the AFEOCA ID.  You are able to modify the Locally Developed Questions up until the first survey has been taken.  All other modifications must be made prior to requesting a survey analysis report.  Once a survey analysis report has been requested you will not be able to make any changes to the AFEOCA.

















CHANGING, DELETING, or ADDING LOCALLY DEVELOPED QUESTION (S)


The administrator will have the opportunity to change, delete, or add a locally developed question to a UCA that has already been created by selecting the Modify Existing UCA option.  After the first survey is taken the opportunity to change, delete, or add a locally developed question is no longer available.    








IMPORTANT REMINDER: 


Each day at 0100 EST, the program identifies all AFEOCA ID’s that have met their STOP dates the day prior and places them on your system for you to request a survey analysis report.  





CONFIRMATION AND REVIEW


This screen informs the User he/she has completed the survey and may review and change, if desired, all comments and responses prior to sending the data.   











     





 





REVIEW/CHANGE RESPONSES: The User can modify any response or comment prior to sending the data.  A Preview option is also available at the bottom of the screen.  








     





 





ADDITIONAL COMMENTS


This area provides the User with the opportunity to make final comments.








     





 





LOCALLY DEVELOPED QUESTIONS


These questions will be numbered 41 to 50.  The response data will be provided on the Survey Analysis report.








     





 





FAVORITISM BREAKDOWN


If the User provides a negative response to the question concerning favoritism, a follow-up question will be displayed for the User to provide additional information.  A negative response would be “Slightly Disagree, Disagree, or Strongly Disagree”.














     





 





REVIEW RESPONSES


Each question is displayed with the User’s response. This allows the User to review all responses made in a topic area prior to making written comments. The User will have an opportunity to change any response or comment prior to submitting the survey. 








The Critique Report Generator allows you to view the results immediately.  The averages along with comments are displayed. 





COMMENTS/REVIEW RESPONSES


The User may review their responses and provide comments as desired.  The comments provided will flow to the Survey Analysis Report.  The Administrator can modify, if needed, the comments provided when preparing the report for the commander/director.














     





 





Definitions of key words have been included throughout the survey.  Any word that has been underlined contains a definition to assist and train the User. 





Survey Format


Each survey question is presented on individual screens as seen below.  The questions are grouped based on topic area.  A Comments section is provided after each topic area.  Users may view their responses prior to providing comments.  Providing comments is not mandatory.








     





 





As the User moves through the survey, the Survey Completion Scale visually depicts how much further they have to go.





Once a selection has been made the next question in the survey is displayed.





User Demographic Entry Page


All fields in the area are validated.  The User must complete them to gain access to the survey.   





 





INVALID PASSWORD 


A User will encounter this message when they fail to input the Access Code correctly.  They may encounter this message if they attempt to take the survey after the established STOP date. 


 





The access code provided can be used to gain access to the survey and will only become deactivated when the individual completes and send the survey data.  In the event a survey respondent loses access to the web page, they can use the same access code to begin the survey again.  Questions answered before they lost access to the web page will not be saved.   





 





A User is defined as an individual who responds to the survey.  After receiving a Commander/Director Notification Letter, which will contain the URL (Uniform Resource Locator) and a Survey Access Code, the User will access the Internet and will view the Instructions Page.   The User can enter his/her Survey Access Code to begin taking the survey, chose to review the Privacy Act, or review the survey questions prior to beginning.   





 





Approved by:  NGB-EO, 1 November 2002











QUESTION:  I ORDERED MORE ACCESS CODES THAN I NEED AND THE NUMBER REFLECTED IN THE DISTRIBUTED COLUMN IS NOT CORRECT.  HOW DO I FIX THIS?





ANSWER:  Just click in the distributed box and modify the number to reflect the actual access codes you sent out.  Make sure and select “Change” after modifying the number.





QUESTION:  I AM ABOUT TO BEGIN A UCA ON A SQUADRON WITH 400 PEOPLE AND THE COMMANDER WANTS ME TO BREAK UP THE UNIT BY SECTION.  THERE ARE THREE SECTIONS WITHIN THE UNIT.  HOW CAN I DO THIS?





ANSWER:  The best way is to create a different Air Force Equal Opportunity Climate Assessment (AFEOCA) ID for each of the three sections.  This will allow you to print individual reports and also you can combine the three AFEOCA ID’s to create a compiled report.  Be careful not to mix up the access code notification letters.





A sample of the ANG unit climate assessment paper survey is provided on the following page.  





QUESTION:  CAN MORE THAN ONE PERSON ENTER PAPER SURVEYS INTO THE SYSTEM AT A TIME?





ANSWER:  Yes.  You can have as many technicians enter data, as you would like.





QUESTION:  I RECEIVED A PAPER SURVEY FROM AN OFFICER AND HE RESPONDED TO QUESTIONS THAT WERE ONLY FOR CIVIL-SERVICE EMPLOYEES.  WHAT DO I DO?





ANSWER:  When inputting the responses the system will bring up only the fields that require a response so use caution and not get off track.   





QUESTION:  IT HAS BEEN 24 HOURS SINCE I REQUESTED MY REPORT AND IT HAS NOT SHOWN UP.  WHAT DO I DO?


ANSWER:  Do not request the same report again.  This will only cancel your first request and cause further delay.  The best thing to do is contact HRT, Inc. by e-mail (� HYPERLINK "mailto:mark.dallaire@patrick.af.mil" ��mark.dallaire@patrick.af.mil�) or by telephone at (321) 494-2538 or DSN 854-2538.





QUESTION:  WHY DO I ONLY HAVE MILITARY AS A SELECTION OPPORTUNITY IN THE SELECT TYPE OF SURVEY ANALYSIS REPORT OPTION?


ANSWER:  That is because only Military members took your survey therefore only Military data exists.








QUESTION:  I RECEIVED THE E-MAIL SAYING MY REPORT WAS READY.  HOW DO I RETREIVE IT?


ANSWER:  Select “Request Survey Analysis Report” and look at the top of the displayed page.  If you requested a Single Report then the report will be directly under the heading “Single Survey”.  In the event you requested a multiple report (the combining of two or more AFEOCA ID’s), then the report will be directly under the heading “Multiple Survey”.





A Sample Survey Analysis Report is located on the next several pages.  Depending upon the amount of comments provided by survey respondents, expect the survey analysis report to be approximately 30-40 pages.





QUESTION:  I AM INPUTTING A SURVEY AND THE RESPONDENT MARKED MORE THAN ONE AREA FOR ITEM 35A.  HOW DO I INPUT THIS DATA?





ANSWER:  Place the number 6 in 35A and then type the selections in the 35A Comments area.  Also, remember if a respondent has a favorable response to question 35 then a response for 35A is not required. 





The Critique Generator allows you to send a critique notification e-mail to a commander/director.  Attached to the e-mail is a link to the on-line critique.  Select the Critique Generator option from the Administrator page and select the AFEOCA ID.  You will then have to enter the data required to forward the e-mail to the respective commander/director.  The e-mail address you enter in the MEO E-MAIL area will be used as the e-mail of the “sender”.  


A sample of the e-mail message the commander/director will receive is located on the next page. 

















CRITIQUE REPORT:  This function works the same way as the Request Survey Analysis Report in that you can request a single report or a multiple report.  The only difference is the report is ready in a matter of seconds.  After making your selections choose Submit and the program will create the report for you.   











QUESTION:  WHAT ARE COMMON REASONS WHY A PERSON WOULD RECEIVE AN INVALID PASSWORD NOTIFICATION?





ANSWER:  Common reasons are (1) The password/access code was used by someone else; (2) the respondent is trying to take the survey before or after the start/stop date; or (3) the respondent is not typing in the password correctly. 





AFSC Codes


The User will only be able to choose an AFSC code that relates to his/her Rank/Grade.








You can add up to 5 additional questions to ask during the interview process.  After creating your interview questionnaire the program will allow you to preview the questionnaire one final time before processing it.  The questionnaire will be available immediately for download. 





If you would like to remind a commander/director to complete the critique send them a reminder by selecting SEND.





Human Resources Technologies, Inc.	


6416 Grovedale Dr., Suite 302B


Alexandria, VA 22310





740 O’Malley Road


Patrick AFB, FL 32925-3399


PH: (321) 494-2538/DSN: 854








National Guard Bureau


Air National Guard


1411 Jefferson Davis Highway, Suite 2400


Arlington, VA 22202-3231




















Monday - Friday forward an e-mail to 


� HYPERLINK "mailto:mark.dallaire@patrick.af.mil" ��mark.dallaire@patrick.af.mil� or call (321) 494-2538/DSN 854 to receive your USERNAME and PASSWORD.





Saturday/Sunday call (321) 266- 5854 to receive your USERNAME and PASSWORD. 





IMPORTANT NOTICE





The following link has been provided to allow you to utilize a training site before you begin processing “official” assessments.  The features on the training site are exactly the same as on the official site.  Open Internet Explorer and enter the training site with the same USERNAME and PASSWORD that will be provided to you for your official site.  You will become very familiar with this program by using you’re training site and following along with this guide.  


  





TRAINING SITE:  https://www.famnetcr.org/uca_ang/admin/index.cfm
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the working environment under their respective control. Aggregate survey information
may be used in Al Force approved reports.

ROUTINE USES: Nane
DISCLOSURE: Providing infarmation on this survey is voluntary. There is no penalty it
you choose notto respond. However, maximum partiipation is encouraged so that the
data will be complete and representative.

AF CONTROL SURVEY NUMBER: IAW AFI 37-132, the offcial AF Control Number for

this sunveyis (This is not a racking number for your individual survey
data)

ACCESS CODE
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