Recruiting Efforts to Gain Women and Minority 

· Southern Arizona Indian Workforce Development Council  (SAIWDC)-

Organized Job Fairs to give Native Americans the opportunity to apply and be exposed to mainstream employers. 96-99

· Urban League- Established a working relationship that informed under -represented minorities of employment and benefits of ANG service. 95-99.

· Nogales High School Jr. ROTC-Actively pursued enlistment of the Hispanic population in the border area that was previously not touched by ANG Recruiting Force.  This effort resulted in several enlistments and increased awareness through out the Santa Cruz Valley 97-99.

· Operation Santa Claus-A yearly effort designed to assist members of the Pasqua Yaqui tribe. Recruiters help organize and distribute clothing, toys and food to members and seek to attract potential new Guard members.

· Represented the 162FW at the Federal Women’s Conference.

· Attended Hispanic Women’s Conference.  98+99

· Employer Support of the Guard and Reserve (ESGR)- Worked along side of the ESGR to educate employers of their role in support of Reserve Forces in Southern AZ and assisted in conflict resolutions.

· Classified and assisted with determining the qualifications of minority and women applicants for service in the ANG.   This process included ASVAB testing, physicals, security clearances, determining prior education, prior military service experience and civilian work force experience. 

· Awarded Minority Recruiter of the Year by National Guard Bureau 1998.

· Developed and currently utilizes a Minority Recruiting Plan to ensure unit parity with local community. 97-ongoing

· Ongoing advertisements in local minority publications to increase awareness and potential recruits.

· Participated in Gang Resistance Education Awareness Training (GREAT) program 97-99

· JOB CORPS- Recruiting efforts in sync with representatives from US Housing and Urban Development and with the Department of Labor. 

